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@E’ About Shanghai Ailu

2025 Environmental, Social and Governance (ESG) Report

1.1 About This Report

This is the fifth annual Environmental, Social and Governance (ESG) report (hereinaf-
ter referred to as “this Report” ) of Shanghai Ailu Package Co., Ltd. (hereinafter
referred toas “Shanghai Ailu” or “the Company” ). Targeting internal and external
stakehalders of the Company, this Report fully discloses the management measures
and performance of Shanghai Ailu in practicing the ESG philosophy and promoting
the sustainable development of the economy, environment and society in 2025.

Reporting Scope

Unless otherwise specified, the organizational scope of information and data in this
Report is consistent with that of the Company’ s annual report, covering the Compa-
ny and its subsidiaries including Shanghai Aichuang Packaging Technology Co., Ltd.
( “Aichuang Packaging” ), REVOPAC Packaging Technology (Shanghai) Co., Ltd.
( “REVOPAC™ ), Shanghai IKKO New Material Technology Co., Ltd. ( “IKKO New Materi-
als” ), Nantong Aina New Energy Technology Co., Ltd. { “Aina New Energy” ), Ailu
Nantong New Energy Technology Co., Ltd. ( “Ailu New Energy” ), and Shanghai
Yingyou Industrial Co., Ltd. ( *Yingyou Industrial” ).

Reporting Period and Release Cycle

The time span of this Report covers January 1, 2025 to December 31, 2025 (the “Re-
porting Period” ), reflecting the Company’ s performance in fulfilling environmental,
social and governance responsibilities in 2025. For the sake of continuity and
comparability, certain contents are appropriately traced back to previous years.
This Report is released on an annual basis, consistent with the fiscal year.

Preparation Basis of the Report

This Report is prepared in accordance with:

-Self-Regulatory Guidelines for Listed Companies on the Shenzhen Stock Exchange
No. 17 - Sustainability Report (for Trial Implementation).

In the meantime, this Report is prepared with reference to:

-GRI Standards: Sustainability Reporting Standards (2021 Edition) issued by the
Global Sustainability Standards Board (GSSB).

-SDGs (UN Sustainable Development Goals) Corporate Action Guide.

Strengthening the Foundation of Governance

Green and Ecological Packaging

Reporting Principles

Timeliness

As an annual report, this Report covers the period from January
1, 2025 to December 31, 2025. It is compiled after the end of the
2025 fiscal year and released upon deliberation and approval by
the Company’ s senior management.

Sustainable Development Context

The Company actively responds to the trend of sustainable
development. Based on itsindustry and operational characteris-
tics, it identifies stakeholders and key topics and conducts
stakeholder engagement. For details, please refer to the ESG
Governance section of this Report.

Accuracy

The Company endeavors to ensure the accuracy of information.
Quantitative figures are generated based on the actual internal
production and operation data of the Company, with no false
records, misleading statements or material omissions.

Balance

This Report presents the overall operation of the Company in an
objective manner, demonstrating not only its achievements and
strengths but also facing risks and deficiencies directly, so as to
ensure complete information and neutral perspectives without
biased omissions or exaggerations.

Completeness

The information and data in this Report cover the Company and
its subsidiaries, consistent with the scope of the Company’ s
annual report. Meanwhile, this Report fully discloses relevant
information based on the Company’ s actual conditions.

Verifiability

The cases, management systems and quantitative data in this
Report originate from the actual operation of the Company, and
the materials are traceable.

Quantification

The quantitative data disclosed in this Report are presented on a
continuous basis as much as possible, with continuous improve-
ment in data reliability to reflect the development trend of the
Company’ s ESG management capabilities.

Innovation-Driven High Quality Packaging

Building a Talent Team Co-Creating Social Value Outlook Appendix

Report Release and Contact Information

The electronic version of this Report is available on the Company’ s official website
(http://www.ailugroup.com/) and the Company’ s designated information disclo-
sure platform, CNINFO (http://www.cninfo.com.cn/new/index).

For any comments or suggestions on this Report, please contact the Company via
the following information:

Shanghai Ailu Package Co., Ltd.

Address: No. 88 Yangle Road, Shanyang Town, Jinshan District, Shanghai
Postal Code: 201508

Tel: +86-21-57293030

Fax: +86-21-57293004

E-mail: info@ailugroup.com

Explanation on Report Data

The ESG data and information in this Report are derived from the original opera-
tional records of the Company and its subsidiaries. Currencies and amounts
involved in this Report are denominated in RMB. In case of any inconsistency
between the financial data herein and those in the financial reports, the financial
reports shall prevail.
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2025 Environmental, Social and Governance (ESG) Report Strengthening the Foundation of Governance

2.1.1 Business Layout

Around integrated packaging solutions, the Company has deployed five major product lines,
namely industrial paper packaging, consumer paper packaging, plastic packaging, intelligent pack-
aging systems and photovoltaic materials, among which consumer paper packaging is the newest
product type launched in 2025. Details of each product line are set forth below:

Industrial Paper and Plastic Packaging

Industrial paper and plastic packaging products are mainly used for packaging powder and granular
products of industrial enterprises, with broad application prospects in food, chemical, building
materials, pharmaceutical intermediates, additives and other industries. Tailored to different prod-
uct requirements, the Company’ sindustrial paper packaging features reasonable structure, barrier
and freshness preservation, high-speed filling, leak-proof and moisture-proof performance,
eco-friendly materials and attractive appearance, and meets the large-scale and intelligent produc-
tion requirements of downstream customers. Based on different product forms and processes, the
Company’ s products are mainly divided into four categories: valve bags, square bottom bags, heat
seal bags and sewn bottom bags.

PHARMARL

Green and Ecological Packaging

Innovation-Driven High Quality Packaging Building a Talent Team Co-Creating Social Value Outlook Appendix

Consumer Paper Packaging

In March 2024, the Company launched the ESpeed® series of Plastic-Film-Free Paper-Based Packag-
ing, providing new recyclable and eco-friendly packaging solutions for the consumer market. Such
products can replace existing and potential plastic-film-based composite packaging, mainly
applied in food and non-food sectors. They feature an innovative packaging process of plas-
tic-film-free and heat-sealable performance, with favorable recyclability and renewability.

The ESpeed® series products were put into the downstream consumer market on a small-batch
basis in the second half of 2024. Applications of such series have been further expanded to consum-
er-end scenarios including snack food, pet food, personal care and hygiene products, consumables
and toys.

1)
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2025 Environmental, Social and Governance (ESG) Report Foreword

Plastic Packaging

The Company is capable of developing customized plastic packaging products in line with product
characteristics for consumer customers such as dairy and daily chemical products. At present, the
Company’ s plastic packaging mainly includes composite plastic packaging for dairy products and
composite plastic and injection molding packaging for daily chemical products.

Shana Strengthening the Foundation of Governance

(MComposite Plastic Packaging

The Company’s composite plastic packaging
features strong plasticity, excellent barrier prop-
erties and superior flavor-locking and fresh-
ness-preserving functions, and is mainly used for
packaging gelatinous dairy products. Such prod-
ucts are at a leading level at home and abroad in
certain technical aspects.

Composite Plastic Packaging Products

@Injection Molding Packaging and Others

The Company has developed innovative products for
daily chemical products such as “welded hoses, “sec-
ond-generation ampoules” for fresh-keeping storage of

two-component materials, and pump-press toothpaste
tubes, which can assist downstream customers in
achieving multiple purposes including product contain-
ment, brand image building and market promotion.

Injection Molding Packaging And Other Products

Green and Ecological Packaging Innovation-Driven High Quality Packaging Building a Talent Team Co-Creating Social Value Outlook Appendix

Intelligent Packaging Systems

The intelligent packaging system for powder and granular materials integrates modules such as robot-
ic automatic bag gripping for valve bags, metering and filling, conveying and automatic inspection,
automatic palletizing and automatic film wrapping. It can be widely used in chemical, food, building
materials, pharmaceutical and other industries producing powder and granular materials, realizing
clean and high-precision filling and highly automated operation throughout the whole process.

As an important part of the Company’ s integrated packaging solutions, the intelligent packaging
system complements industrial paper packaging, plastic packaging and other products, comprehen-
sively serving the diversified packaging needs of customers and forming sound synergy among prod-
ucts.

High-Performance Composite New Material Frames

Photovoltaic frames are auxiliary materials for photovoltaic modules, serving as structural frame
materials for fixing and sealing solar panel modules. Aluminum alloy is a commonly used material for
photovoltaic frames at present; however, photovoltaic frames and supports are shifting from tradi-
tional metal materials to composite materials. Composite material frames are one of the key auxiliary
materials, used to protect the edges of photovoltaic glass, enhance module sealing performance and
improve module mechanical strength. The main raw materials of composite material frames include
polyurethane, glass fiber and others. Composite material frames are customizable in various colors
and sizes meeting architectural aesthetic requirements. With core advantages such as ultra-low
carbon footprint, corrosion resistance and anti-PID (Potential Induced Degradation) properties, com-
pared with aluminum alloy frames, they are adaptable to specific scenarios such as offshore photovol-
taic and highly corrosive industrial and commercial photovoltaic projects.

~
|
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2.2 Culture of Company

Continuously provide customers with com-
petitive advantages and offer consumers
reliable packaging products.

Be the leading company in the industry,
improve quality of life with high-quality
products, and ensure Shanghai Ailu's wide-
spread protection.

aboutShanghaiAn@

C

13%
X | kf

A Integrity

Fulfill promises to the best
of one's ability.

gt |

Innovation "0~ Responsibility

Continuously innovate
bring life creativity to en! tally friendly
the Company. and safe for humans.
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2.3 Corporate Social Responsibility and Honors

1 Corporate Honors

Shanghai Recognized Enterprise Technology Center ¥ Shanghai Smart Factory

Shanghai High-Tech Enterprise ¥ Shanghai Quality Benchmark

Shanghai Technology Little Giant Cultivation Enterprise ¥ Shanghai Zero-Carbon Benchmark Factory

4 4 4 4

National-level Green Factory

rand and Industry Influence

® The Company's brand "Ailu Packaging" has been recognized as a "Shanghai Famous Trademark".

® The Company's product, kraft paper bags for food packaging, has obtained the "Shanghai Famous Brand Product”
certification.

® Thermoformed food packaging composite sheets have passed the "Shanghai Brand" certification.

® ShanghaiAilu has been repeatedly selected into the "Top 100 Shanghai Private Manufacturing Enterprises" (2019, 2020,
and 2022-2025), and has been listed on the "Top 100 Chinese Printing and Packaging Enterprises” list released by the
authoritative industry magazine Printing Manager for eight consecutive years (2018-2025), with its ranking rising from
No. 41 to No. 27 in 2025.

Foreword | Abou‘tShanghai@ Strengthening the Foundation of Governance Green and Ecological Packaging

New Honors Received in 2025

';’LVER | Top 15%.‘
(ecovad is

EcoVadis
Silver Medal

Wind ESC

Shanghai Securities
News “SSE Eagle - Galden
Quality ESG Award”

Huxiu.com “Sustainable Brand
Model - Responsible
Product Award”

Building a Talent Team

Qutlook Appendix

Co-Creating Social Value
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Wind ESG Rating: Huazheng ESG

Rating: AA IEIFESG Rating: AA
Securities Times “19th China Listed
Companies Value Selection - China Listed
o= *;l* Companies ESG Top 1007

Golden Bee Think Tank “Corporate Social
Responsibility < China List -
= ShortlistedEnterprise”

o NS

In July 2025, the Company’ s
science-basedcarbon targets were
approved by the Science-Based
Targets initiative (SBTi)

™\ SCENCE
BASED
-/ TARGETS

DRNING AMBITIOUS CORPOAATE CLIMATE ACTION

20
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New Honors Received in 2025

aw EXEE

Awa rd Name oo i W M BB A
L A e e

Pl S A0SR W b AT AL ]
2025 SSE Eagle + Golden Quality ESG Award Shanghai Securities News + China Securities Network
The 19th China Listed Companies Value Evaluation - China Listed Companies ESG Top 100 Securities Times -
2025 Golden Bee Corporate Social Responsibility « China List - Shortlisted Enterprise Golden Bee Think Tank  Selected as Export Sample Enterprise Selected in 2025 Top 100 Chinese Printing and
i i S Y | in China CustomsTrade Prosperity Statistical Survey Packaging Enterprises (No. 27}

Released by General Administration of Customs of Released by Keyin Media
2025 Sustainable Brand Model - Responsible Product Award Huxiu.com the People's Republic of China
China Customs Trade Prosperity Statistical Survey - Export Sample Enterprise General Administration of Customs of the People's Republic of China &
2025 Top 100 Chinese Printing and Packaging Enterprises (No. 27) Keyin Media "'E"'I
i 1 & s
2025 Top 100 Shanghai Private Manufacturing Enterprises (No. 89) Shanghai Enterprise Federation, oy
Shanghai Entrepreneur Association, Jiefang Daily S—
2025 Top 10 Shanghai Printing Enterprises Shanghai Printing Industry Association o
Shanghai Brand" Certification Shanghai Brand International Certification Alliance B B B B _ s ‘
2025 Red Dot Design Award - Sustainable Design Design Zentrum Nordrhein Westfalen, Germany
_____ LIS . ) 1 Awarded 2025 Red Dot Design Award - Awarded "Shanghai Brand" Certification

; : ; - = , Sustainable Design by Design Zentrum by Shanghai BrandInternational
iSEE Global Food Innovation Award - Annual Innovative Technology iSEE Global Award Organizing Committee Nordrhein Westfalen, Germany Certification Alliance
2025 "Green Action China" Packaging Innovation and Sustainable Development New Msuccess Media Group
Grand Award - Packaging Technology Innovation Award : 3 S

= 3RIEAS it ®

LELRARREARL Y m
2025 L:EREMLLE L1008 AERE QA

(RE9 8D A e A e

2.3.4 2025 Key Performance L LD @ =N
— - = (xig

- ® P Selected in 2025 Top 100 Shanghai Awarded iSEE Global Food Innovation Award -
Joined the Science Based Targets initiative (SBTi) The share'of green elecmc'_ty Sales of ESpeed F’las'ttc Film-Free Private Manufacturing Enterprises (No. 89) Annual Innovative Technology (Technology Category)
consumption in total electric- Paper-Based Packaging exceeded Released by Shanghai Enterprise Federation, by ISEE Global Award Organizing Committee
ity consumption rose from RMB 10 million Shanghai Entrepreneur Association, Jiefang Daily

10.97% tol21

Total carbon emissions af the Company decreased by
12.27% compared with 2024

i,
high-performance polyurethane compos- - RN R
Combined Scope 1 and Scope 2 emissions increased by ite frame products achieved mass pro- | Pp——

ARIE T RN LN

23.83% compared with 2024' duction ramp-up and sales exceeded j T ittt
RMB 30 million

{2 4 ¢ A B 7

Joined the United Nations
Global Compact

2025 Top 10 Shanghai Printing Enterprises Awarded 2025 "Green Action China" Packaging Innovation
Presented by ShanghaiPrinting Industry Association and Sustainable Development Grand Award -
[ y 20, y Packaging Technology Innovation Award
ue to putting into aperation of Aichuang production base May 2025 and also th oduction af Aina phot talc mat 3 cl by New Msuccess Media Group
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Strengthening the
Foundation of Governance

Our Philosophy

Shanghai Ailu adheres to standardized governance as its foun-
dation and integrates sustainable development requirements
into its corporate governance and operation management
system, forming a closed-loop mechanism covering supervision
and decision-making by the Board of Directors, implementation
by the management, and collaborative execution by the depart-
ments. By improving the institutional system, strengthening
risk management and control as well as information disclosure,
the Company continuously enhances governance transparency
and execution efficiency, providing stable support for strategy
implementation, compliant operation and long-term value
creation.

< Corporate Governance

< Risk Management and Compliance

< Business Ethics

1 PEACE, JUSTICE
AND STRONG
INSTITUTIONS

Yy,

24
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3.1 Sustainability Management

3.1.1 Sustainability Philosophy

The Company regards sustainable development as an important part of its long-term strategy, deeply
integrates ESG management into corporate governance and operational decision-making, and pro-
motes the coordinated development of economic value, environmental responsibility and social

responsibility.

Formulating Sustainable Development Goals

Centered on green packaging and responsible production, the Company takes protecting products
and consumer safety, addressing climate change and promoting resource recycling as its core priori-
ties, and has defined its sustainable development vision and strategic positioning. In 2025, the Com-
pany further formulated clear and quantifiable sustainable development goals, focusing on carbon
reduction actions and material circularity, to form a systematic implementation roadmap toward
2030, continuously enhancing the Company’ s long-term resilience and industry leadership.

Sustainable
Development
Vision

Sustainable
Development
Strategy

Sustainable
Development
Targets

e

Vision & Mission
Protect products, consumers 2
port the 1.5°C climate trajector

Strategic Positioning

Focus on corporate governance, product responsibility, environmental pro-
tection and sustainable supply chain; put people first and lead the sustain-
able development of the industry.

Responsibility in Action
Align with the UN Sustainable Development Goals and implement a sustain-
able development model.

Deep Carbon Reduction
By 2030, achieve 42% absolute reduction in Scope 1 and 2 emissions, and 2!
absolute reduction in Scope 3 emissions compared with 2023 levels.

Circularity & Regeneration
By 2030, reach 50% usage rate of recycled materials in products.

Forewore About Shanghai Ailu stmngthEHing the Foundation ofﬁnI SISEN G Eepen ) neng Innovation-Driven High Quality Packaging Building a Talent Team Co-Creating Social Value Outlook Appendix

Improving the Sustainable Development Governance Framework

The Company has established a well-defined and standardized sustainable development governance
system, forming a governance structure with the Board of Directors as the supreme decision-making
and oversight body, the Sustainable Development Center for overall coordination, functional depart-
ments for divided implementation, and the employees for collective participation. This achieves
closed-loop management covering strategy formulation, implementation, supervision and evaluation.

In 2025, the Company continued to optimize the Sustainable Development Policy, further clarifying gov-
ernance responsibilities and management processes. It also linked quantitative sustainability targets to
the performance and compensation of management and key positions, strengthening accountability
and ensuring the effective implementation of the sustainable development strategy.

: Responsible for the approval of the Company's
Board of Directors sustainable development strategy, authorizing
and supervising its implementation.

Identify, assess and plan the material issues of
K the Company's sustainable development;
tBle Development Center promote the governance of material issues,
i manage strategies, impacts, risks and opportuni-
ties, implement, supervise and evaluate indica-
tors and targets; coordinate and supervise the
daily progress of sustainable development work.

!

Responsible for the specific promotion and
implementation of the sustainable development
strategy and goals in each department, regularly
reporting progress and problems, strengthening
the promotion of sustainable development within
the Company and departments, and reporting the
management risks of sustainable development
upwards.
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Understand the Company's sustainable develop-
ment strategy and material issues, and partici-
pate in the specific implementation of various
sustainable development goals and plans.
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3.1.2 Stakeholder Engagement

The Company regards stakeholder engagement as an important foundation for sustainable management and
information disclosure. It regularly engages and communicates with key groups including government and regu-
latory authorities, shareholders and investors, employees, customers, suppliers and partners, and local com-
munities through interviews, seminars, questionnaires, written correspondence, conference calls and roundta-

ble discussions. The Company summarizes and analyzes feedback, incorporates stakeholders’

Forewaord

About Shanghai Ailu

ingthe FOUﬂdaﬁM Green and Ecological Packaging

concerns

regarding the materiality of topics and goal achievement into the identification and adjustment of material
topics, and translates them into internal indicator decomposition, responsibility implementation and supervi-
sion and improvement mechanisms, aligning operational decisions with sustainable development objectives.

Stakeholders

Government / Regulatory
Authorities

Expectations and
Demands

+Operate in compliance
-Implement national policies
-Support industry development

Our Responses

‘Pay taxes in compliance with integrity
-Fulfill regulatory requirements
-Participate in industry cooperation

Communication
Channels

Inspections and research
-Information submission

Shareholders/Investors

-Sustainable investment value
‘Transparent information disclosure
-Optimize corporate governance
-Business growth

-Stock price performance

-Continuously create operating value

‘Make scientific decisions for governance
-Disclose information in a timely manner
-Strengthen investor relations management

-General meetings of shareholders
-Regular reports Investor

-Open Day

-Earnings briefings

-Online and offline roadshows

Employees ‘Ensure legal rights and interests ‘Provide career development planning -Give play to the role of trade unions
‘Value career development -Improve employee benefits ‘Regular training and promaotion
-Care for employees’ physical and -Ensure health and safety -Employee care activities
mental well - being -Conduct employee care programs -Employee satisfaction surveys
Customers -High - quality products and services -Optimize quality management system -Customer satisfaction surveys

-Protection of customer rights
and privacy

-Conduct product innovation and R&D
-Improve after - sales service network
-Strengthen information security management

+Customer communication and visits

Partners/Suppliers

-Ensure fair competition
-Achieve mutual benefit and
win - win results

‘Promote cooperation and communication
-Conduct fair procurement
-Eliminate commercial bribery

-Participate in association exhibitions
-Contribute to industry standard setting
-Sign environmental, health and

safety agreements

-Supplier audit and evaluation

Community Public

-Serve community development
-Engage in public welfare and charity
-Protect the ecological environment

‘Supportrural revitalization
-Participate in public welfare and charity
-Identify environmental risks

-Organize volunteer services

-Make charitable donations
-Disclose environmental information
-Be selected as one of Shanghai
Zero-Carbon Benchmark Enterprises

Media/NGOs

-Address climate change
‘Information disclosure
-Interaction with the media

-Disclose information in a timely manner
-Improve communication mechanisms

-Official website
-Newspaper interviews
-Online media

Innovation-Driven High Quality Packaging

3.1.3 Materiality Analysis

5
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The Company takes dynamic material topic identification as the basis for ESG management and
information disclosure. Focusing on the three dimensions of environment, society and gover-
nance, and combining industry characteristics, operational realities, risk and opportunity analy-
sis, and results of internal and external stakeholder engagement, the Company conducts
assessments from the two dimensions of “financial materiality” and “impact materiality” in
accordance with disclosure standards, forming an annual material topic list, and accordingly
defines priorities for topic management and disclosure strategies.

The Company updated its material topics by reference to the Shenzhen Stock Exchange Guide-
lines on Sustainable Development Reports. From the 21-topic index, 17 topics with significant
influence on the Company’ s operations and stakeholders were identified. A material topic
matrix was mapped and key disclosures are provided in this report.

Based on the double materiality assessment, the Company confirmed product quality, customer
service, R&D and innovation, risk management and compliance, business ethics, occupational
health and safety, integrated environmental management, and corporate governance as materi-
al topics, disclosed in accordance with the Exchange’ s guidelines.

National policies [/ Corporate strategy /
Disclosure standards / Capital market focus /
Industry benchmarks

Form a list of business-related topics

Identify key stakeholders

Questionnaire surveys + in-depth interviews

Review by Sustainable Development Center

+management + external experts

Score and prioritize topics from the two

dimensions of “financial materiality” and
“impact materiality”

Develop a materiality matrix

Confirm with management

Determine key annual disclosure priorities
Integrate into topic management and target
implementation

Material Topic Matrix Analysis Process

® Environment @ Social @ Governance
a—
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S
* 5
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S0 5 afaty R&D innovation
Sustainable Supply
3-. Chain . Human Capitat
=4 *s Management .
.l_ﬂ' Employment and * Risk Management
= Labar Practices and Compliance
E * Human Capital Environmental
o Management Management
E * Corporate Governance
e
'&: # Circutar Economy
(=8
E =Energy Management
« Water Utilization » Cliiat e
* Community Support and Engagement
==
# Important financial materiality extremelyimportant

L& &

Material Topic Matrix

|
i

28



2025 Environmental, Social and Governance (ESG) Report Foreword About Shanghai Ailu {I' _'St’léengtheningthe Foundation of Green and Ecological Packaging Innovation-Driven High Quality Packaging Building a Talent Team Co-Creating Social Value Outlook Appendix

3.1.4 Response to SDGs

The Company aligns its efforts with the UN Sustainable Development Goals (UN SDGs), systematically mapping the linkages between its operations and the 17 goals. Based on its business characteristics, it identifies
key focus areas for support and integrates relevant actions into its operational management and annual target implementation mechanisms. It continues to enhance its contributions in areas including health and
well-being and climate action, driving the achievement of sustainable development goals at the operational level.

NO
POVERTY

UN SDGs

il

. -Contribute to the national rural
Our Actions revitalization strategy
-Carry out public welfare and
charitable activities

UN SDGs

‘Promote the construction of
distributed photovoltaics

Our Actions

‘Increase the proportion of
green electricity and renewable
energy usage

1 CLIMATE
ACTION

UN SDGs

‘Conduct greenhouse gasinvento-

QOur Actions ry and verification

-Set strategic carbon reduction
targets

‘Provide sustainable packaging
products and solutions

29

GOOD HEALTH
AND WELL-BEING

4

-Ensure the safety and quality of
food packaging

‘Protect occupational health and
production safety

DECENT WORK AND
ECONOMIC GROWTH

a

-Provide equal employment and
promotion opportunities

‘Improve the salary and welfare
system

15 oo

‘Identify major environmental
risks

-Protect biodiversity

QuALITY
EDUCATION

‘Provide employees with comprehen-
sive training opportunities

‘Integrate educational resources to
support students with love

-Adhere to innovation and research
and development

‘Participate in standard setting

-Protect intellectual property rights

1 PEACE, JUSTICE
AND STRONG
INSTITUTIONS

L
-

Y,

-Strengthen business ethics manage-
ment

-Protect whistleblowers

-Operate in compliance with laws and
regulations

GENDER
EQUALITY

-Strictly abide by the principle of
anti-discrimination

‘Pay attention to the rights and
interests of female employees

-Promote the diversification of the
Board of Directors

‘Develop environmentally friendly
packaging materials

-Establish a sustainable supply chain

1 PARTNERSHIPS
FOR THE GOALS

-Join industry associations

-Strategic cooperation with partners

GLEAN WATER
AND SANITATION

‘Recycle and reuse water resources

Raise the awareness of water conser-
vation

RESPONSIB
NSUMPTION
AND PRODUCTIC

-

‘Reduce resource waste
-Strictly control product quality

-Survey customer satisfaction

30
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3.2 Improving Corporate Governance

Shareholders’ General Meeting
(Highest Authority)

3.2.1 Optimizing the Governance Structure

The Company continuously improves its modern corporate governance system. In strict accordance
with the Company Law, the Articles of Association and relevant rules of the Shenzhen Stock
Exchange, it has established a “Three Meetings and One Level” governance structure with the Share-
holders’ General Meeting as the highest authority, the Board of Directors as the decision-making
body, the Board of Supervisors and the Audit Committee of the Board of Directors as supervisory
bodies, and the senior management as the executive body, forming a governance model with clear
rights and responsibilities, standardized operation and effective checks and balances.

Audit Committee
& Board of Supervisors

Board of Directors and
Its Subordinate
Committees

Decision-Making Body Supervisory Body

31

Shareholders’ General Meeting

The Company convenes and holds Shareholders’ General Meetings
in compliance with laws and regulations, adopting a combination of
on-site voting and online voting to ensure that shareholders exercise
their voting rights in accordance with the law. For major matters
invalving the interests of small and medium-sized investors, the
Company separately discloses the voting results of such investors.,
For matters requiring special voting, it strictly complies with
statutory voting ratio requirements, and engages lawyers to attend
and witness the meetings and issue legal opinions, ensuring the
legality and effectiveness of the Company’ s decision-making
procedures.

Board of Supervisors

The Company’ s Board of Supervisors consists of 3 supervisors,
including 1 employee representative supervisor, which supervises
the compliance of the Company’ s operational decisions and the
performance of duties by directors and senior management. By the
end of 2025, in accordance with the latest laws, regulations and
regulatory provisions, the Company intends to abolish the Board of
Supervisors, with the Audit Committee of the Board of Directors
lawfully assuming the functions and powers of the Board of Supervi-
sors as stipulated in the Company Law, to further improve supervi-
sion efficiency and governance synergy.

Board Diversity

Members of the Board of Directors cover fields including industrial
paper packaging, plastic packaging, new materials, strategy,
financial audit, compliance governance, capital operation and
industry operation and management, forming a decision-making
structure with complementary professional expertise. In 2025,
female directors accounted for 50.00% of the fourth session of the
Board, and independent directors accounted for 37.50%, maintain-
ing a reasonable composition in gender structure and indepen-
dence, providing governance support for the long-term and steady
development of the Company.

Board of Directors

The Company’ s current fourth session of the Board of Directors
consists of 8 directors, including 3 independent directors, with four
special committees: Audit, Remuneration and Assessment, Strategy,
and Nomination. The Board of Directors and its special committees
perform their duties in accordance with the law on key matters
including major operational decisions, institutional development,
internal control, connected transactions and external guarantees,
promoting the standardized operation of corporate governance and
safeguarding the interests of the Company and shareholders.

Senior Management

The Company’ s management comprises 1 General Manager and 4
Deputy General Managers, responsible for implementing the resolu-
tions of the Board of Directors, organizing production, operation
and daily management, and accountable to the Board of Directors.
The Company clarifies the responsibilities and authority boundaries
of the management through the Detailed Rules for the Work of the
General Manager, ensuring orderly implementation of decisions and
clear authorization limits.

Operation of the Board of Directors”

In 2025, the special committees of the Board of Directors conducted
preliminary research and professional review on key matters in
accordance with their division of respaonsibilities, and put forward
recommendations to the Board of Directors. Among them, the Audit
Committee reviewed and voted on financial conditions, internal
control, connected transactions, external guarantees and other
matters, strengthening supervision over major risk areas of the
Company; the Remuneration and Assessment Committee formulat-
ed and improved the remuneration policies and assessment systems
for directors and senior management; the Strategy Committee
studied and advised on the Company’ s long-term development
strategy as well as annual R&D project plans and budgets, promoting
professional and scientific decision-making.

*Effective from November 20, 2025, the Company’ s Board of Supervisors was dissolved, and the responsibilities
previously assigned to the Board of Supervisors are now undertaken by the Audit Committee of the Board of Directors.

General
Manager’ s Office

Management Level

Corporate Governance Framework

2025 Performance Highlights

Shareholders’
General Meetings held

Female directors
accounted for

50%

of the Board of Directors

A

meetings of the Board
of Supervisors held

meetings of the Board
of Directors held

Extraordinary General
Meeting held
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3.4.3 Risks and Opportunities

Key Control

The Company prioritizes anti-corruption and fair
competition as key compliance risk areas, covering
high-risk business scenarios such as procurement,
sales, acceptance, testing and engineering
projects. It explicitly prohibits interest transfer
practices including cash and cash equivalents,
kickbacks, disguised sponsorship and improper
entertainment, and sets boundaries and approval
requirements for gifts, entertainment, donations
and sponsorship.

Internal Culture Building

The Company signs the Anti-Commercial Bribery
Commitment with employees, strengthening their
compliance awareness through business ethics
training, and ensuring that key personnel under-
stand and implement integrity and fair competi-
tion reguirements.

Fair Competition

The Company conducts market competition in
compliance with laws and regulations, strictly
abiding by the Anti-Monopoly Law and other
relevant laws, and prohibiting concentrations of
business operators that have or may have the
effect of excluding or restricting competition.
Meanwhile, it prohibits unfair competition practic-
es such as false advertising, commercial defama-
tion, trade secret infringement and bid-rigging,
mitigating legal and reputational risks arising from
improper business conduct.

Supply Chain Management

The Company requires business partners to
comply with the same prohibitive requirements,
and integrates compliance and business ethics
standards into supplier management and partner-
ship access, promoting a shared integrity baseline
across the value chain.

Supplier social responsibility surveys are conduct-
ed to ensure their business practices meet anti-un-
fair competition management requirements.

Innovation-Driven High Quality Packaging

3.4.4 Indicators and Targets

2025 Performance Highlights

»

major corruption
lawsuits and

100%

of procurement

personnel signed

the anti-bribery
commitment

100%

of managers required to
sign the Anti-Commercial
Bribery Commitment
did so

reported incidents
occurred

legal lawsuits against unfair competition,
antitrust and anti-monopoly practices

Building a Talent Team

©

A

Co-Creating Social Value

223

total anti-corruption
training hours

Qutlook Appendix
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' 100%

coverage of

%

100%

coverage of anti-corruption
training for management

anti-corruption training
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Green and Ecological Packaging

Our Philosophy

As a leader in environmentally friendly packaging, < Environmental Management <0 Water Utilization Corresponding to the SDGs
Shanghai Ailu closely follows the national "Dual

Carbon" strategy, actively advances the R&D of new <0 ‘Climate Action < CIcular Bchnanmy A SANTATIN 13 v
eco-friendly materials, the innovation of green pack- <) Energy Management < Pollutant and Waste Management ’
aging and low-carbon production, and establishes @
an environmental management mechanism cover-

ing the entire cycle of production and operation. The
Company systematically promotes pollutant emis-
sion control and resource recycling, making contri-
butions to environmental protection and social
sustainable development.
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Green Operations

Through institutional standardization and behavioral guidance, the Company promotes green
office practices featuring reduction, recycling, and low-carbonization, integrating green and
low-carbon concepts into internal operations.

1]

ﬁ Resource Conservation Management

‘The Company has achieved efficient paper use by promoting paperless office operations. Internal documents are
preferentially transmitted via office systems or email, and a double-sided printing and copying policy is strictly
implemented.

-Refined electricity management is carried out, including standardized air conditioning temperature settings,
optimized time-control schemes for landscape lighting in the park, and clear requirements for shutting down
office equipment when not in use.

-To conserve water resources, friendly reminders advocating water conservation are posted in office areas and
restrooms, encouraging employees to develop the habit of turning off taps promptly.

Office Supplies Management

‘The Company optimizes consumable control by implementing a replace-on-worn-out system fo reduce unnec-
essary procurement.

Guided by green procurement principles, environmentally friendly and biodegradable office supplies are
prioritized.

~
Resource Recycling
-Sorting trash cans are placed in office and public areas, with guidelines for domestic waste classification posted
prominently.
-Employees are encouraged to sortrecyclable office waste such as waste paper and plastic for separate disposal.
Specially assigned personnel collect such waste uniformly and deliver it to qualified institutions for recycling,
thereby improving resource circular utilization rates.

S

In terms of green office and resource conservation management, the Company has continuous-
ly implemented refined operational rules including paper conservation and consumable con-
trol. Through initiatives such as promoting double-sided printing, standardizing printing pro-
cedures, and optimizing the procurement and recycling of consumables, the Company has
steadily improved resource utilization efficiency.

In 2025, the Company’ s office paper consumption decreased by 7.19% year-on-year, while the
consumption of printing consumables such as toner cartridges and ink cartridges dropped by
7.49%. These achievements effectively reduced office resource consumption and waste gener-
ation, and tangibly advanced the implementation of green and low-carbon operations.

Green and Ecological Pac@ Innovation-Driven High Quality Packaging Building a Talent Team Co-Creating Social Value Outlook Appendix

Awareness Cultivation

The Company has formulated an annual training plan and conducted specialized training on environmental
risk prevention, emergency response, and environmental protection regulations. Training covers scenarios
including three-level safety education for new employees, morning briefings in workshops, and special oper-
ation training, ensuring that employees master necessary environmental protection operational skills. The
Company has further organized targeted training on rainwater flood prevention and the use of emergency
supplies, enhancing the ability to address environmental risks in special scenarios.

-

~%AA=£H
RRT RN R

The Company promotes environmental protection awareness by organizing employees to participate in the
special activity of “Identifying Hidden Dangers via Error Spotting” . This encourages employees to practice
green behaviors such as saving paper, electricity, and water in daily work.
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4.1.4 Indicators and Targets

4.1.3 Risks and Opportunities

Based on the production characteristics of the packaging industry, the Company systematically
identifies environmental risks in its operations. While effectively preventing risks, the Company
turns green transformation into opportunities for sustainable development, achieving synergistic
improvement of environmental and economic benefits.

Risk and Opportunity Identification

=

W/

Chemical and
Hazardous
Waste Risks

Pollution
Treatment
Facility Risks

Extreme
Weather and

Emergency Risks

Opportunity

@

Cultivation of
Green
Competitive
Advantages

Description

‘Risk of leakage of water-based inks, lubricants,

Actions

hazardous wastes and other substances during v

storage, use and transportation, which may cause

soil and groundwater contamination

Malfunctions of waste gas treatment facilities,

Upgrading

pollution control

wastewater treatment stations and other facilities

may lead to excessive discharge of pollutants

Natural disasters such as typhoons and
rainstorms may trigger secondary environmental
incidents; sudden fires, leakages and other

accidents may amplify environmental impacts

Description

-Application of low-carbon technologies helps
reduce costs and improve efficiency, and renew-

able energy policies provide support

-Market demand shifting toward degradable and
plastic-free packaging, leading the industry’ s

green transformation

-Evident trend of greening the supply chain with
urgent demand for joint carbon reduction among

upstream and downstream partners

v

Conducting
compliant

disposal of
hazardous waste

Actions

construction

v

Applying green
technologies

v

Implementing
institutional
accountability

-Upgrading technologies and optimizing processes
to reduce carbon footprint per unit product

‘Researching, developing and promoting sustain-
able products to meet market demand for green
consumption and expand application scenarios of
eco-friendly packaging

-Enhancing the brand’ s green image and strength-
ening supply chain competitiveness through system

Risk Supervision Process

Source Control

The Company has established a system for
environmental risk prevention and emergency
response, with clear responsible persons for
key positions. Daily inspections are carried out
in risk units including auxiliary material
warehouses, hazardous waste warehouses
and printing workshops, focusing on key
points such as anti-seepage facilities,
interception devices and valve conditions to
ensure early detection of risks.

Process Monitoring

Qualified third-party institutions are entrust-
ed to conduct regular monitoring of wastewa-
ter and waste gas. Monitoring and alarm
devices for hydrogen sulfide, ammonia,
flammable gases and other indicators are
installed in areas such as wastewater stations
and coating workshops to track pollutant
discharge in real time. Special personnel are
assigned to manage environmental protection
equipment, with complete operation records
and regular maintenance.

Closed-Loop Rectificationt

Issue lists are formed through routine inspec
tions and special checks, with clear rectifica-
tion measures, responsible persons and
completion timelines. The EHS Department
tracks and verifies rectification results to
ensure closed-loop management of risks and
hidden dangers. Environmental management
is incorporated into annual departmental
assessments to strengthen supervision and
restraint.

2025 Performance Highlights

RMB

5 60000

million total environmental
protection investment

environmental emse
drills conducted

environmental pr
training

incidents related to accidental
leakage and pollution
occurred
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4.2.2 Methods and Strategies

For the management of climate-related risks and opportunities, the Company has
actively formulated a strategic action pathway for carbon emission reduction, with
continuous efforts across key areas including products and services, supply chain, R&D,
and operations.

Strategic Action Pathway for Carbon Emission Reduction

" B
Scope 1 and Scope 2 Emission Reduction

0 AlLU GROUP
ERE®

The Company achieves its Scope 1 and Scope 2 emission reduction targets by
optimizing production processes and promoting product innovation, such as
adopting the 4R1D (Reduce, Reuse, Recycle, Recover and Degradable) design
philosophy, combined with on-site rooftop photovoltaic power generation and
the procurement of green energy.

— 7

mmu | ¥EE EEE M lm ____@

Scope 3 Emission Reduction

The Company realizes its Scope 3 emission reduction targets through coopera-
tion along the upstream and downstream value chain. Measures include procur-
ing and using raw materials and services with relatively low carbon footprints,
transitioning toward low-carbon product design, and increasing recyclable
design to lower carbon emissions during product use and post-consumer treat-
ment.
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Starting with in-house carbon reduction, the Company embraces advanced technologies and advances
management transformation. It has developed and implemented a product carbon footprint accounting
system covering its various product lines, enabling the tracking and calculation of carbon footprints for indi-
vidual SKUs. In 2025, carbon footprints were calculated for a total of 81 SKUs. The Company’ s ESpeed® Plas-
tic-Film-Free Paper-Based Packaging for fast-moving consumer goods has entered commercial application.
The related products have been successfully launched with sales revenue exceeding RMB 10 million.

Green R&D and

Production

The Company integrates light-
weight and modular processes
into the design stage to improve
resource utilization efficiency
from the source.

“Whole Life Cycle”
Approach

Digital Energy
Management

A digital energy management
system has been established to
realize full-chain real-time mon-
itoring and accurate accounting
of energy consumption includ-
ing electricity, water and raw

materials. —_—
ifv)@ i

Material
Extraction

Disposal

Life-Cycle Carbon
Management

Relying on the PLM platform,
the Company has built a
life-cycle carbon management
mechanism to quantitatively
track and continuously opti-
mize product carbon foot-

" Utilization

prints. =17 B

Production

Green and Ecologica! Paﬁ Innovation-Driven High Quality Packaging

Bullaing a Talent Team
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E Case: AiTop Plastic-Free Valve Sacks Drive Green Packaging Upgrade

In response to the packaging needs of moisture-sen-
sitive products such as mortar, the Company has
developed and launched the AiTop plastic-free valve
sack solution through innovation in water-based
plastic-free coating materials. While maintaining
excellent moisture resistance and content protection
performance, the product realizes a plastic-free
design, significantly improving recyclability and
reducing carbon emissions. The AiTop plastic-free
valve sack is directly compatible with customers'
existing production lines, eliminating the need for
additional equipment investment, lowering custom-
ers' switching costs during the green transition, and
balancing performance, efficiency and sustainability.
This solution provides brand owners in the mortar
industry with a feasible, high-quality green packaging
path, driving the industry toward low-carbon and
sustainable development.

Key Performance

4

The carbon dioxide emission equiva-
lent of AiTop plastic-free valve sacks is

95,

per piece lower than that of conven-
tional valve sacks, representing a

26.84%

reduction

L

4
S

Degrudabis

In 2025, the Company
shipped over

60000

pieces, equivalent
to a reduction of

5700.,

of carbon
dioxide emissions
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4.2.4 Indicators and Targets

Toward global net zero by 2050 and to help achieve the 1.5°C temperature control goal of the Paris Agreement, the Com-
pany continues to deepen its low-carbon development strategy. In 2025, its emission reduction commitments were

officially approved by the Science Based Targets initiative (SBTi).

|§_’ Case: Science-Based Targets Approved by SBTi

In July 2025, the Company’ s near-term science-based carbon targets were formally approved, marking recognition
from a world-renowned authority of the Company’ s commitments to addressing climate change.

New Climate Targets Released in 2025

o Green Electricity

By 2028, over 60%; By 2035, 100%

@ Emission Reduction

With SBTi science-based carbon targets
set, taking 2023 as the base year, achieve
absolute emission reduction by 2030:
Scope1&2:42% Scope 3:25%

SCIENCE
BASED

TARGETS

DRIVING AMBITIOUS CORPORATE CLIMATE ACTION

59

@ A Net-Zero Future

Science-based carbon targets. Commit to
achieving carbon neutrality by 2050

@ Carbon Footprint

Carbon footprint calculation completed for
81 sku products

2025 Performance

GE%%

Total Greenhouse Gas
(GHG) Emissions

rlg
GHG Emissions
(Scope 1 & 2)

2

GHG Emissions
(Scope 3)

bk

GHG Removals

Slin

GHG Emissions per RMB 10,000

of Operating Revenue

215150. 45 ...

21538.24 .

195612.21..

O tCO2e

1 . 83 tCO2e / RMB 10,000
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E Case: Leading Industry Consensus on Circular Economy

In 2025, as an active practitioner of sustainable development in
the packaging industry, Shanghai Ailu participated in the prepa-
ration of the Research Report on the Sustainable Development of
China's Plastic Packaging, initiated jointly by the Institute of Eco-
nomic System and Management of the National Development

2025 Performance

Total procurement volume
of raw materials

12
Proportion of eco-friendly
raw materials purchased?

Iy
Total consumption
of raw materials

[®

Total consumption
of packaging materials

Slin

Consumption of
packaging materials
per RMB 10,000 revenue

and Reform Commission and the China Packaging Federation. £ it

The report was globally released in November 2025 and has
become an important think-tank achievement leading the circu-
lar economy and green transformation of the industry.

69703.00.-
/8.16%
69292 s2....

5852500
4 .9 9X1 (0 tons / rRMB 10,000
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4.4 Adopting Clean Energy

The Company has established a three-in-one energy management system featuring manage-
ment-based energy conservation, technology-based energy conservation, and structure-based
energy conservation. Through continuous optimization of the energy mix, introduction of high-effi-
ciency energy-saving equipment, and enhancement of energy recycling, the Company achieves the
dual goals of reducing energy consumption and improving utilization efficiency, supporting the
implementation of its carbon emission reduction strategy.

fis N
Energy Management Strategy

Centered on lowering energy consumption, reducing carbon emissions, and improving energy
efficiency, the Company has formulated a systematic plan in line with its production processes,
technical conditions and industry characteristics, so as to realize the coordinated unity of eco-

nomic benefits, environmental benefits and sustainable development.

Management-Based Energy Conservation

Certified under the ISO 50001 energy management system, the Company has established a four-tier
energy management structure: Company - Department - Workshop - Team, with clear responsible
persons at each level, forming an energy management network covering the entire organization. By
building an energy management platform and installing smart electricity meters, flow meters and
other metering instruments at key energy consumption nodes, real-time energy data is collected,
enabling data visualization and abnormal energy consumption early warning. This provides solid data
support for decision-making on energy optimization. Meanwhile, the Company has formulated poli-
cies including the Energy Management System and Energy Metering Management System, standardiz-
ing the whole process of energy use, metering, statistics and performance assessment. Energy
efficiency indicators are integrated into annual departmental assessments. The Company promotes
energy-saving measures in green office and production operations, and strengthens employee aware-
ness of conservation through company-wide publicity and training, posting of energy-saving signs,
and holding energy-saving competitions, fostering a conservation-oriented culture with full employee
participation.

Shanghal Ailu pam‘_.ud

——
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Technological Energy Conservation

Magnetic Levitation Centrifugal Chiller

The Company has replaced traditional outdated chillers with magnetic levitation centrifugal chillers. Actual measurements show that average power
consumption of the equipment has dropped from 101.67 kWh per hour to 45.6 kWh per hour, representing a power saving rate of 55.1%, which signifi-
cantly reduces energy consumption in the cooling process.

Ground Source Heat Pump Unit

By leveraging geothermal energy and the constant temperature property of soil, the system provides cooling in summer and heating in winter, with
energy-saving efficiency exceeding 40%. It has replaced traditional air conditioning systems, cutting fossil fuel consumption and carbon emissions.

Internationally Advanced Production Lines

The Company has introduced six advanced German printing and bag-making production lines at its new production base. Energy consumption per
unit product is 20%-30% lower than the industry average, improving energy efficiency from the production source.

Air Compressor Waste Heat Recovery System

Three 37kW air compressers have been retrofitted for waste heat recovery. Waste heat from lubricating oil is recovered via heat exchange technology
to heat cold water used for product drying in curing rooms. This saves approximately 480,000 kWh of electricity and RMB 408,000 in electricity costs
annually, with a waste heat recovery efficiency of 66.4%.

EI Case: Energy-Saving Design of Green Buildings

In 2025, the industrial paper packaging, composite plastic packaging and new material production
and construction project of Shanghai Aichuang Packaging Technology Co., Ltd. was putinto opera- . & ; :
tion. Adhering to the energy-efficient and low-carbon green building design philosophy; the Com- e oo mia 8 _ i g TR
pany has promoted the intelligent upgrading of the lighting system in park buildings.-An intelligerit e | ,‘ il '
dual-control system is adopted to sense-weather changes and automatically adjust lighting bright- = _ '*-””}_"”

ness. Enabled by technology, accurate and efficient use of lighting resources is realized, substan- ' 3

tially reducing energy consumption for building lighting: )
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Structural Energy Conservation

The Company actively promotes the green transformation of its energy structure, reduces reliance on traditional fossil fuels, and builds a clean and low-carbon energy supply system.

Green and Ecological Packagi

In 2025, the Company continued to operate the rooftop photovoltaic power generation project at its workshop buildings. Under an energy performance contracting model, a 330W photovoltaic power station was built,
with all generated electricity used for daily production and operations, effectively replacing power from the trad|t|ona grid. In addition, the Company has deepened green electricity procurement cooperation with
energy enterprises including China Huaneng Group, increasing the proportion of green electricity purchased year by year to gradually expand the share of clean energy in total energy consumption and promote green-
ing of power consumption. Through the combination of clean energy substitution and efficient utilization of traditional energy, the Company’ s energy structure has been continuously optimized, laying a solid founda-
tion for achieving its strategic target of a 42% absolute reduction in Scope 1 and Scope 2 emissions by 2030.

2025 Performance Highlights

By
e\l—/
Total Energy Consumption
(Equivalent Value)

0z

ten thousand tons
of standard coal

o
0

Gasoline Consumption

24 37

tons

R

Coverage Rate of Operating Sites
Certified to 1ISO 50001 Energy
Management System

il

Diesel Consumption

H8.8s

tons

¢

e ——

Natural Gas Consumption

264 .91

tons

100%

[=e)
=

LPG Consumption

10.72

tons

7
Z
”

Purchased Electricity
Consumption

590187

ten thousand kWh

Comprehensive Energy Consumption
per RMB 10,000 Revenue

0.102

ten thousand tons
of standard coal per RMB 10,000

Purchased Green
Electricity

141,50

ten thousand kWh

PV Power Generation

883.93

ten thousand kWh

®

Total Green Electricity
Consumption

1025.43

ten thousand kWh

PV Power as Percentage of
Total Electricity Consumption

18.47%

Green Electricity as Percentage
of Total Electricity Consumption

21.43%
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4.5 Controlling Pollutants and Waste

4.5.1 Emission Management

The Company strictly complies with national environmental laws and regulations, as well as emission standards at its operational sites. It has formulated a series of emission management systems, including the Three
Wastes Management Rules, Water Pollution Prevention and Control Management Procedure, Dust and Waste Gas Pollution Prevention and Control Management Procedure, and Noise Pollution Control Procedure, clari-
fying the management responsibilities of all relevant departments. Specialized treatment equipment and facilities have been designed and constructed for wastewater and waste gas to ensure unified collection and
disposal. Qualified environmental monitoring companies are regularly entrusted to conduct on-site monitoring of the Company’s wastewater, waste gas and noise, ensuring all pollutants are within compliance limits.

] . Emission and Pollutant Treatment Process
Pollutant Category Name Generation Process / Location
Waste G -Canteen Waste Gas -Generated during cooking in the canteen ‘The Company classifies wastewater into industrial production wastewater (from production line cooling, equipment cleaning, floor
asleas -Process Waste Gas -Generated during production in various workshops washing, etc.) and domestic sewage. Industrial wastewater is prioritized for recycling and reuse; non-recyclable portion is pre-treated
before being discharged into the municipal pipe network. Domestic sewage is treated and discharged in compliance with regulations.
Wastewater -A three-level monitoring mechanism is established covering “wastewater station inlet - treatment process - total discharge outlet” ,with
high-frequency monitoring of indicators including COD, ammonia nitrogen and total phosphorus to ensure all discharge indicators meet
stringent environmental standards.
Wast t -Domestic Sewage ‘Generated from employees’ daily activities
astewater -Industrial Wastewater -Generated during production in various workshops
-Process waste gas generated from printing, coating and other processes is treated using a combined treatment process. Cooking fumes
from the canteen are treated through dedicated purification devices.
-Domestic Waste -Generated from employees' daily activities Waste Gas -Online monitering equipment is installed to monitor emissions of pollutants such as non-methane total hydrocarbons and sulfur dioxide
Waste -General Solid Waste -Generated during production in various workshops in real time, ensuring compliance with waste gas discharge standards.
‘Hazardous Waste -Generated during production in various workshops ‘Through RTO waste heat recovery technology, hot water generated from waste gas incineration is used for heating curing rooms.
Noise -Industrial Noise -Generated during production in various workshops -Special prevention and control facilities are installed for noise control. Industrial noise is reduced through equipment improvement,

rational layout, and the addition of sound-absorbing and sound-insulating materials.
-Noise monitoring points are set up around the plant boundary, and equivalent sound level monitoring is conducted quarterly.

The Company incorporates indicators such as the compliance rate of “three wastes” discharge and the resource utilization rate of general solid waste into its annual performance assessment. During the reporting
period, the Company achieved its annual targets, with 100% compliance of wastewater and waste gas discharge with national and local standards, 100% standardized disposal rate of hazardous waste, and 100% com-
pliance rate of noise at the plant boundary.

2025 Performance

| | o
= o B

cbon ‘e’ _ﬂ_ . i e
Total Wastewater Nitrogen Oxides (NOx) Sulfur Oxides (SOx) Volatile Organic Compounds Total Reduced Sulfur Suspended Particulate
Discharge Emissions Emissions (VOCs) Emissions (TRS) Emissions Matter Emissions

53553.. | 0.22.. .5 rEs. 0.02... 0.02..
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4.5.2 Waste Management

In waste management, the Company has established systems including the Responsibility System for the Prevention and
Control of Hazardous Waste Pollution and the Management Specifications for Hazardous Waste Packaging, under which it
strictly monitors waste generated from operations and adopts safe and reliable disposal methods. The Company has set
up special warehouses for the storage of waste, which is uniformly collected and warehoused by dedicated personnel.
Qualified professional institutions are regularly entrusted to carry out the transfer and disposal of such waste.

Waste Disposal Process

: ) ‘The Company has established a mechanism of “classified collection, designated storage and resource utilization” . Classified trash cans are
General Waste placed across the production area, with clear collection procedures for industrial scraps, domestic waste and other materials.
-1t cooperates with qualified entities to promote the recycling of general waste and achieve comprehensive utilization of raw material leftovers.

‘The Company has set clear targets of “100% standardized disposal rate of hazardous waste, 100% packaging compliance rate and 100% implemen-
tation rate of transfer manifests” .

-Classification and Packaging: Waste is collected by category; mixing different types of waste in the same container is prohibited. Packaging contain-
ers are keptintact to prevent leakage during transportation.

Hazardous Waste -Storage and Ledger Management: A dedicated hazardous waste temporary storage area is set up with waterproof, fireproof and anti-seepage
functions, and hazardous waste labels are clearly posted. A full-process ledger covering waste generation, warehousing and transfer is established
to record the source, quantity, storage location and other key information.

-Transfer and Disposal: The Company cooperates with qualified disposal institutions and strictly implements the hazardous waste transfer manifest
system to complete transfer in accordance with regulations. Meanwhile, it reduces the harmfulness of hazardous waste through process optimiza-
tion, such as replacing solvent-based inks with water-based inks and promoting the recycling and reuse of printing inks.

Eﬂ_l‘.ﬂﬁﬂé*}itf,i

2025 Performance

Tof

Total hazardous
waste disposed

;

Hazardous waste disposed
per RMB 10,000 revenue

O

Total non-hazardous
waste disposed

=

5

Volume of recyclable
non-hazardous waste

Sl

Non-hazardous waste discharged
per RMB 10,000 revenue

&

Non-hazardous
waste recovery rate
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225 13 o

1 .92 X107 tons / Ru8 10,000

1413. 03..

5471.24..

6 . 31X1 07 tons / RMB 10,000

15.81%
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4.6 Protecting the Ecological Environment

The Company has established a dedicated biodiversity management team to systematically identify potential interactions
between various production and operation links and the ecological environment. Through full-process control over key aspects
including procurement, emissions, transportation and construction, the Company proactively reduces ecological impacts and
safeguards regional biodiversity.

Biodiversity Management Strategy

Adhering to the principles of conservation priority, prevention first and coordinated development, the Company actively
protects regional biodiversity by controlling the impact of production activities on ecosystems, while integrating biodiver-
sity values into the entire corporate operation process.

@ Procurement

*The Company strengthens ecological
protection at the source by prioritizing
raw materials from sustainable sourc-
es, such as FSC® certified paper and
deforestation-free paper. This avoids
habitat destruction and species surviv-
al risks potentially caused by raw mate-
rial extraction at the upstream supply

chain, promoting the coordinated
development of green procurement
and biodiversity conservation.

% Emissions

-The Company implements refined manage-
ment of pollution emissions and continuously
upgrades its wastewater treatment system to
ensure effluent quality meets ecological and
environmental standards, preventing pollution

to aquatic habitats including surrounding rivers.

- It optimizes waste gas treatment processes to
effectively reduce dust and harmful gas emis-
sions, guarding against damage to regional
vegetation caused by acid rain and soil acidifi-
cation.

- It strictly regulates the disposal process of
solid waste. Industrial hazardous waste is trans-
ferred to qualified entities for compliant treat-
ment, while general solid waste is prioritized for
resource utilization, achieving zero waste land-
filling and eliminating habitat occupation or soil
contamination caused by solid waste accumula-
tion.

@ Transportation

*The Company optimizes transportation route
planning with full consideration of ecologically
sensitive areas along the way, avoiding ecologi-
cally fragile zones and reducing disturbances tc
the surrounding ecological environment from
transportation activities.
- It encourages third-party logistics companies
to use new energy vehicles to lower the impact
aust emissions on the atmospheric envi-
ronment and surrounding vegetation.

impler s ecologica

and rationally plans construction are
schedules to avoid damage to surface ve
tion and impairment of regional e
integrity, minimizing disturbances to
surrounding biological habitats.

Through full-process and multi-dimensional ecological protection measures, the Company integrates biodi-
versity conservation into its entire operation cycle, earnestly fulfills its ecological and environmental pro-
tection responsibilities, and supports the stability and sustainable development of regional ecosystems.

2025 Performance Highlights

7,

negative environmental impacts caused
by biodiversity damage occurred
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Innovation-Driven High
Quality Packaging

Our Philosophy

Shanghai Ailu takes technological innovation as the core engine driving sustain-
able development. The Company maintains sustained investment in two major
directions: green and sustainable packaging, as well as high-value-added packag-
ing, and has established a collaborative mechanism covering “market insight, R&D
breakthroughs, and achievement transformation”. Through material upgrading,
process iteration and technological innovation, the Company continuously
enhances product performance and environmental friendliness, delivers imple-
mentable low-carbon solutions for customers, and strengthens its long-term
competitiveness and industry leadership.

< R&D Innovation
<" Product Quality

< Customer Service

GOODHEALTH
AND WELL-BEING

Green and Ecological Packaging

i I-Iigh QUQEC Building a Talent Team
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Case: Paper-Based Packaging Solutions Boost Green
Transformation in FMCG Industry

Responding to plastic reduction and plastic-free packaging demands in consumer electronics, food,
daily chemicals and other FMCG sectors, and in line with environmental policies, Shanghai Ailu has
developed paper-based primary and secondary packaging solutions. These products have obtained
EU CEPI recycling certification and feature oxygen and moisture barrier properties while adopting
plastic-free designs, ensuring product quality and shelf life. The solutions are compatible with
customers’ existing plastic packaging equipment and support low-temperature, high-strength heat
sealing and high-speed packaging applications, avoiding efficiency losses and extra investments
caused by packaging upgrades. They help customers complete the transition to eco-friendly packag-
ing without compromising quality or production capacity.

Key Performance

: G

Green and Ecological Packaging ((WOI'I-DHVEH High Quality ‘:

In 2025, Shanghai Ailu provided over

/2

tons of paper-for-plastic
packaging materials
for FMCG customers

reducing an estimated

140

tons of carbon dioxide emissions
compared with customers’
original aluminum-plated
composite plastic packaging.
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Case: High-Barrier Film Achieves Cost Reduction, Carbon Reduction
and Performance Upgrade

To meet the critical barrier performance requirements of industrial paper sacks, Shanghai Ailu has
achieved a breakthrough upgrade in core formulations and developed a new generation of high-barri-
er film materials. Using lighter substrates, the solution delivers superior barrier performance over
previous generations, breaking the traditional mindset that “thicker materials mean higher perfor-
mance” . It improves packaging quality and stability while reducing material consumption, overall
costs and carbon emissions. Through material-side technological iteration, the Company provides
customers with solutions that balance performance, cost and environmental value, and offers a scal-
able technical pathway for the industry’ s green transformation, realizing the synergy of commercial
value and sustainable responsibility.
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5.1.3 Risks and Opportunities

The Company incorporates technology innovation-related risks into systematic assessment and management, with a focus on identifying risks such as technological iteration, compliance and ESG requirements, intel-
lectual property protection, and supply chain coordination. Dynamic management is implemented through regular evaluations and cross-departmental collaboration mechanisms. Against the backdrop of the “Dual
Carbon” goals and green manufacturing trends, the Company regards policy changes, customer green demand, and industry upgrading as important opportunities. Through the research and development of recycla-
ble materials, lightweight product design, and the application of intelligent manufacturing, the Company promotes the transformation of innovative achievements into market and sustainable value, strengthening its

long-term competitiveness.

Decline in Market
Competitiveness

=

Short-term impact

-Customer loss, with major clients
switching to suppliers with stronger
innovation capabilities

About Shanghai Ailu

Long-term impact

-Degradation from a “solution provider” to a
“general packaging manufacturer” and loss of
pricing power

Strengthening the Foundation of Governance Green and Ecological Packaging

Opportunity

-Maintain the Company’ sinnovative vitality and continue to lead
the market by continuously launching new products.

‘Reap policy and capital dividends generated by technological
innovation.

Building a Talent Team Co-Creating Social Value Outlook Appendix

Key Measures

-Establish a new product development system and launch short-, medium- and
long-term innovative projects to enrich the product portfolio and technology reserve
-Apply for policy support such as “Specialized, Sophisticated, Unigue and New”
enterprise and “Green Manufacturing” certifications to enhance brand image
-Strengthen the joint development model with customers to lock in high-value clients

,«/‘v}’ Severe Product
@, Homogenization

and Price Wars

-Decline in gross profit margin, loss
of high-value orders and low return
on R&D investment

-Damage to brand value and difficulties in
attracting young talent and strategic investors

-Conduct innovation with “recyclable design™ and “high-bar-
rier solutions” as core objectives.
-Seize the high-end market and enhance profitability.

-Conduct innovation focusing on “recyclable design™ and “high-barrier solutions”
and develop a full-range product matrix for different tiers and application scenarios

“—1 Compliance
) and ESG Risks

-Lower ESG rating affecting the
listed company’ simage and financ-
ing capacity

‘Termination of customer cooperation and
shift to more compliant suppliers

-Build green competitiveness in response to the “Dual Carbon”
strategy

-Launch full-life-cycle recyclable packaging solutions, obtain green product certifica-
tions, participate in carbon footprint accounting, improve ESG ratings and support
customers in achieving carbon neutrality

Insufficient Supply
2.
< Chain Resilience

-Vulnerability to raw material price
fluctuations or supply disruptions

-Over-reliance on internal resources leading to
higher R&D costs, limited knowledge accumu-
lation and low innovation efficiency

-Strengthen supply chain stickiness and strategic cooperation

-Upgrade suppliers to “joint developers” and deeply integrate into customers’
product design processes

ﬁ Intellectual
Q Property Risks

-Risk of patent infringement

-Leakage of core technologies and lack of
technological barriers for products

-Drive business cooperation through technological advantages

-Implement a dual protection strategy of “patents + trade secrets”
-File PCT international patents in major export markets

‘?IZD& Tech Talent
oy~ Risks

‘Delays in R&D progress and low
achievement transformation rate

‘Weakened core competitiveness and missed
opportunities for industry upgrading

‘Translate talent advantages into technological, product and
market advantages

-Develop targeted measures for talent retention, development and utilization based on
the Company’ s current employment situation
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5.1.4 Indicators and Targets

The Company sets key technological innovation goals to continuously improve R&D investment intensity, innova-
tive product transformation capability, and the application of green technologies, promoting the implementation
of innovative achievements in products and business operations.

2025 Performance Highlights

e
%
RMB

45 7879

million annual
R&D investment

2
Ths

10

R&D personnel

Z/

process improvement and
new product trial projects
carried out

1]

Annual R&D investment
accounted for

3.90%

of main business
revenue

120

total patents owned

@

=

23

new patent applications
filed during the year

D

7
14

new patents granted with

2

new software copyrights
obtained during the year

8

total standards participated
in formulation

©
|

new standard participated
in formulation during the
year
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5.2 Consolidating Quality Management

5.2.1 Governance Mechanism

The Company upholds the quality policy of “Quality First, Continuous Improvement, Customer Satisfaction” . A quality management system is established under the overall coordination of the Deputy General Manag-
er and the direct responsibility of the Quality Director. Functional teams including QC, QA and technical support are set up to take charge of process inspection and laboratory testing, system and supplier quality man-
agement, process technical support and after-sales quality improvement respectively, forming a full-process closed-loop quality control system.

Meanwhile, the Company maintains a zero-tolerance, high-standard food safety philosophy and integrates food safety into its unified governance framework. A Food Safety Committee has been established, with the
Chairman and senior management leading the formulation of annual food safety objectives and resource allocation. Middle management is responsible for objective decomposition, review and training, frontline man-
agement implements critical control point management, and frontline employees follow operational specifications, forming a top-down food safety accountability system.

Ailu Group

Ailu Main Body Subsidiary REVOPAC Subsidiary Aina

el e Deputy General Manager
Duatit/ Rifecior & Quality Director
QC Manager
Quality Supervisor

IQC Incoming Quality Control IQC Incoming Quality Control
IPQC In-Process Quality Control

Deputy
General Manager

Quality Manager

QA System Specialist

1QC Incoming Quality Control ; i
IPQC In-Process Quality Control 96 cnming Quality copeal

: ; IPQC In-Process Quality Control
0QcC Outgm.:_'lth_uallty Control 0QC Outgoing Quality Control
esting

OQC Outgoing Qua[ity Costral System & Su pplier Microbiology |PQC In-Process Quality Control

0QC Outgoing Quality Control

Microbiological Laboratory Testing Management Englneer |nspect0r

Corporate Quality Management Organizational Structure

\1
e
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'5.2.2 Methods and Strategies

Sound Management System

The Company strictly abides by laws and regulations related to product quality and food safety,
and has established an integrated management system for quality and food safety covering key
links such as product development, raw material evaluation, production process control,
finished product inspection, labeling and traceability, customer complaints and recalls. It has
obtained international management system certifications including ISO 9001, ISO 22000, HACCP,
BRCGS, FSC® and HALAL. For food and direct-contact packaging products, hygiene and safety
requirements are incorporated at the product development stage to ensure compliance with
national and international food safety standards.

Sowosa

Trangr Ak Package Te. st fepem——
I L e [

ological Packaging Innovation-Driven High Quality PGE Building a Talent Team Co-Creating Social Value Outlook Appendix

Continuous Improvement of Product Quality

The Company has established cross-departmental quality improvement teams to conduct quality risk
assessments focusing on key links including raw materials, production, warehousing, logistics and
delivery. Priority issues such as printing defects and inadequate logistics protection are identified and
targeted improvement measures are implemented. Through process guidance training, collaboration
on customer quality plans and optimization of customer complaint procedures, the Company pro-
motes closed-loop rectification and continuous improvement, enhancing product stability and
service levels.

E Case: Process Guidance Training Improves Process Quality Control Capability

To reduce quality risks in bag making and bottom pasting processes, the Company organized process
guidance training for machine operators, production managers and relevant QC staff in these
sections, with a focus on strengthening machine setup skills and process quality control capabilities.
The training covered a total of 56 participants. By standardizing key process parameters and on-site
control points, the Company improved frontline personnel’ s ability to identify and handle process
quality risks, supporting consistent product quality and reduced process deviations.
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Non-Conforming Product Management and Product Traceability

The Company has established a full-process control mechanism for non-conforming products and implemented the Non-Conforming Product Control Procedure. Non-conforming raw materials, semi-finished prod-
ucts and finished products are labeled, isolated, reviewed and disposed of to ensure they are not used, processed or delivered. A product identification and traceability systemis also in place, supported by procedures
including Identification and Traceability Procedure, Notification and Recall Control Procedure and Improvement Control Procedure. Root cause analysis, improvement verification and follow-up are conducted for
problematic products identified through internal audits or customer feedback. Shanghai Ailu and Aichuang Packaging regularly conduct recall simulation drills for core mature products such as industrial paper pack-
aging, FFS plastic heavy-duty packaging, and cheese sheets, continuously verifying the effectiveness of recall procedures and forming a closed-loop management of quality risks.

5.2.4 Indicators and Targets

2025 Performance Highlights

Quality Objectives and Performance

= /N &

First-pass yield of core Received Received
mature products exceeded
00, 54 20
/0 second-party audits third-party audits
during the year during the year

Food Safety Objectives and Performance

N2 A E

O Factory qualification rate of food Recall rate for food

products (biological, chemical safety incidents reached
and physical hazards) reached

for food safety
incident rate 1 OOO 1 OOO
/o /o
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5.3 Enhancing Customer Service

5.3.1 Governance Mechanism

Upholding the business philosophy of "Integrity-Based Operation, Customer First", the Company
establishes a customer service coordination mechanism covering sales, R&D, quality, production and
after-sales support, with customer needs and experience as the core orientation. Through cross-de-
partmental collaboration, the Company provides integrated solutions for customers in product
design, supporting processes, technical optimization and delivery assurance, ensuring timely
response and closed-loop handling of customer requests.

5.3.2 Methods and Strategies

Brand Image Management

The Company has established standardized management procedures for brand equity and external
communication. The Brand Center is responsible for the unified archiving and management of brand
materials, building an intranet shared material library and backing it up to the company’ s shared
cloud disk, while setting access permissions to ensure the security and consistent use of brand
assets.

In terms of external communication management, the Company implements an internal review
system for promotional content on official social media platforms. All externally released images, text
and video content must be submitted to the Brand Manager for review and final approval by the
Deputy General Manager before release. When necessary, sales, R&D, marketing & product, and IR
departments participate in the review of professional content to reduce information bias and compli-
ance risks.

For external channels including government liaison, customer and partner engagement, and media
cooperation, the Company has established an approval system for the external use of brand assets.
Any use of brand assets by external parties must specify the intended purpose and publishing chan-
nels, and the assets shall be uniformly provided by the Brand Center upon approval. If material modi-
fication or secondary editing is involved, the final version must be reviewed and confirmed by the
Brand Center before release, ensuring consistent, accurate and controlled brand expression.

"'f-'."."- = v - - - = : N
Green and Ecological Packaging ,: Innovation-Driven ngh Quallta Building a Talent Team Co-Creating Social Value Qutlook Appendix

Responsible Marketing

The Company strictly complies with laws and regulations such as the Advertising Law of the People’ s
Republic of China and industry regulatory requirements, ensuring that promotions regarding product
performance, environmental attributes, certification information and scope of application are true,
accurate and verifiable, avoiding exaggerated publicity or misleading statements. In market promo-
tion, business negotiations and customer communication, the Company adheres to the principle of
fair competition, prohibiting false propaganda, commercial defamation and improper comparison,
and maintains market order and customers’ right to know.

Meanwhile, the Company continues to promote digital and international brand building. Through
initiatives such as the reconstruction of the English website, online exhibition halls and overseas plat-
form promotions, the Company expands overseas communication channels, enhances brand visibili-
ty and service reach efficiency, and strengthens long-term customer cooperation stickiness.
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Information Security and Customer Privacy Protection

The Company has always strictly complied with relevant domestic and foreign laws and regulations, including the Personal Information Protection Law of the People’ s Republic
of China, the Cybersecurity Law of the People’ s Republic of China, the Data Security Law of the People’ s Republic of China, the General Data Protection Regulation (GDPR) of
the European Union, and the Personal Data Protection Act (PDPA) of Singapore. Attaching great importance to customer information security and data privacy protection, the
Company adheres to the core principles of "information security and data privacy protection”, formulates a customer information confidentiality system and information securi-
ty management system, clarifies the management requirements for customer information in all links such as collection, usage, storage, transmission and destruction, and
further clarifies the responsibility boundaries of employees in customer information protection through signing confidentiality agreements and strengthening internal disci-
plinary constraints.

The entire Company strictly complies with the ISO27001 Information Security Management System standards and implements systematic management in an all-round manner.
Among them, the office address located at No. 88, Yangle Road, Shanyang Town, Jinshan District, Shanghai has applied for and obtained the ISO27001 Information Security Man-
agement System certification. The Company has formulated the Information Security Management System in accordance with 1SO27001 standards, and regularly carries out
work such as computer room inspection and information processing facilities maintenance in daily management. Supporting operational guidance documents such as the
Equipment and Cabling Safety Strategy and Virus Prevention Strategy are also formulated. Meanwhile, the Company regularly organizes network security emergency drills,
including scenarios such as power outage drills and fire drills, to continuously improve information security protection capabilities.

Actions To Protect Customer Data and Privacy Security

@ Access Management

In 2025, the Company systematically identified information assets and conducted risk assessments.
A total of 63 information assets were identified, including 57 important information assets. After eval-
uating them by risk level, various departments formulated targeted control measures to continuously
improve the risk assessment process and control procedures.

Company's 1ISO27001 Information Security
Management System Certificate

Implement hierarchical access management through systems such as OA and ERP, precisely assign
customer information access rights to relevant business personnel, and grant the minimum authoriza-

tion based on job responsibilities.

Data Encryption
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Display customer information in encrypted and abbreviated forms in the system to reduce the risk of
direct exposure of sensitive data, and ensure the security of data storage and transmission through tech-
nical measures such as data encryption, identity authentication and access control.

@ Anomaly Monitoring

Deploy protective measures such as data leakage prevention to maintain continuous information securi-
ty monitoring, establish an information security reporting mechanism, and encourage employees to
report suspicious emails and abnormal information.

@ Awareness Enhancement

Continuously improve employees' security awareness and standardized operation capabilities through

© information security training to reduce human-induced risks.
@ Continuous Optimization
R e do s i (B s msmnmnes ' Add a new "Privacy Policy" section to the official English website, clearly explaining to visitors the scope
of personal information collection, purpose of use, storage and protection measures, as well as users'
Information Security Risk [dentification and Management Process rights and exercise methods such as inquiry, correction and deletion, so as to enhance the transparency

and compliance of information processing.
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5.3.3 Risks and Opportunities

- =T
q:@l Customer Complaint Handling

The Company has formulated the Customer Feedback and Complaint Handling Procedure to establish a
standardized mechanism for customer opinions and complaints, ensuring unobstructed channels for
customer feedback. For customer complaints, the Company follows processes including recording, investi-
gation, root cause analysis, corrective action formulation and effect verification, compiles 8D reports, and
drives collaborative rectification by responsible departments to prevent recurrence. By continuously opti-
mizing the efficiency and quality of complaint handling, the Company reduces customer service risks while
continuously enhancing product and service capabilities.

- [&

AP Customer Satisfaction Survey

Through annual customer satisfaction sampling surveys, the Company systematically understands
customers' evaluations of product quality, delivery efficiency and service experience. In 2025, the Company
surveyed 82 key customers across multiple industries including food, pharmaceuticals, chemicals and
building materials, achieving a customer satisfaction rate of 95.33%, which continued to increase
year-on-year. The survey results are used to identify service gaps and potential improvement directions,
providing a decision-making basis for optimizing customer experience and deepening customer relation-

ships.

B
\_@ Safer Product Usage

The Company has established a product potential risk identification and warning mechanism, and commu-
nicates environmental risks and safe usage information to customers simultaneously during the product
design and delivery stages. For different packaging products, based on material properties, applicable
scenarios and storage & transportation conditions, the Company clearly specifies requirements for tem-
perature and humidity control, load limits, stacking methods and recycling & disposal in technical docu-
ments, user instructions and contract communications, to avoid quality or safety risks caused by improper
use. Meanwhile, through technical support and customer training, the Company strengthens explanations
on the environmental attributes and compliance usage boundaries of products, ensuring customers fully
understand product performance and limitations, reducing environmental and usage risks, and enhancing
the transparency and safety of full-lifecycle product management.

Innovation-Driven High Quality

5.3.4 Indicators and Targets

2025 Performance Highlights
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Upholding the concept of compliant employment, Shanghai
Ailu strictly complies with labor-related laws and regulations,
respects employees' basic human rights, and values their
growth. By building a sound training system, unobstructed
development channels and a scientific remuneration frame-
work, the Company fosters harmonious labor relations and
drives the common development of the enterprise and its
employees. Meanwhile, the Company places employee health
and safety at a strategic priority, strictly abides by laws and
regulations, and actively creates a safe and healthy working
environment.

<) Compliance Employment and Labor Practices
< Human Capital Management

< Occupational Health and Safety

DECENT WORK AND
ECONDMIC GROWTH

a
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Q Grievance Mechanism Mitigation and Remediation
In response to increasingly stringent global supervision over corporate labor To ensure prompt initiation of investigations and remediation procedures once potential labor rights
rights in recent years, the Company places top priority on safeguarding labor violations are identified, thereby minimizing harm to affected individuals, the Company has devel-
rights, including anti-discrimination, anti-harassment, gender equality, and oped specialized mitigation and remedial measures tailored to different potential labor and human
the elimination of child labor and forced labor. To further mitigate potential rights risks. The Company adopts a multi-pronged approach to address risks and improve manage-
labor and human rights risks, the Company has established the Employee ment, including imposing disciplinary actions to deter violations, providing legal aid, psychological
Grievance Management System and set up a Grievance Committee composed counseling and financial compensation to affected parties, as well as upgrading infrastructure,
of the General Manager, Human Resources Manager, employee representa- strengthening training and optimizing policies.

tives and other staff, enabling timely identification and resolution of hidden
risks. Complainants may choose to file grievances verbally or in writing. Griev-

ance handlers shall complete investigation, evidence collection and other 2025 Performance High[ights
relevant work and issue final findings within 10 days.

The Company strictly implements a complainant protection mechanism. All
personnel involved shall maintain confidentiality throughout the grievance
process. Any breach of confidentiality shall be punished in accordance with
relevant regulations, and any retaliation against complainants shall result in
severe penalties pursuant to applicable provisions. O

violations of labor and human rights laws and regulations related to

In addition, the Company provides multiple feedback channels including the Iorcod labor child labor. discrimination or harassment

General Manager’ s mailbox, trade union mailbox and suggestion boxes to
extensively collect input from stakeholders. It has also formulated manage-
ment systems such as the Management Regulations on Employee Suggestion
Boxes to ensure proper collection and prompt response to feedback, with full
protection for complainants. Female

18-30

Above 51

29%
41-50
Employees' 299 | Employees'
Gender 32% Age

Distribution Distribution 91,40

Male 426

/_ 676 /—
45%

Postgraduate degree or above
30

High school education or below
/ 574
Employees' ' g19%

Education
® Distribution

Bachelor's degree
129

Junior college degree ¥
213
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6.2 Improving Talent Development

The Company recognizes that talent is the core driving force of corporate development. Adhering to the employment philosophy of “being practical, modest and performance-oriented”, it places
emphasis on integrity as the principle, attitude as the foundation and competence as the basis, and establishes a people-oriented modern enterprise management model to fully unlock the potential
of its workforce. The Company values the growth and capability advancement of employees within the organization, and has developed a scientific and comprehensive training system to support their
all-round development. Meanwhile, it actively broadens career paths and development opportunities for employees, and continuously optimizes its promotion mechanism to ensure unobstructed
career advancement, enabling every capable and ambitious employee to realize their full potential.

Training and Empowerment

As a leading listed company in the domestic packaging industry, the Company regards talent as core capital
supporting strategy implementation and innovation-driven growth. In terms of training, the Company has
formulated and implemented the Training Management System and established a systematic training frame-
work to systematically enhance employees’ professional knowledge and skills.

To help new employees adapt to the working environment as quickly as pos-
sible, the Company provides two types of training for new hires: general
New Employee training and professional technical training. The training covers corporate
Onboarding Training  introduction, company policies, safety knowledge, job design and workflow
of production, technical and marketing functions, standard operating proce-

dures, project management processes and intensive training.

Leveraging in-house instructors and internal resources to the fullest extent,
the Company strengthens communication and exchanges, fosters a collabo-

Internal Training rative lga_ming atmosp‘here, and enriche_s emp_loyees’ spare—time lgarning.
The training covers a wide range of areas including technical, marketing and
management disciplines, as well as extracurricular knowledge and informa-
tion of interest to employees.

With the support of external experts, the Company enhances the profession-
al knowledge and skills required for employees to perform their duties, so as

External Training to improve work quality and efficiency. The training includes practical gener-
al training, senior management training and personal further education pro-
grams.
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E Case: Strategy-Oriented and Diversified Curriculum Design

In 2025, the Human Resources Department systematically planned and implemented the annual training
program in close alignment with the Company’ s four strategic pillars: sustainable development, new prod-
uct development, global expansion, and talent echelon construction. The training content was designed to
strongly support business strategies, integrate diversified business needs, and lay a solid talent foundation
for addressing the industry’ s green transformation and the new landscape of international competition.

BuildingaTa{entTearr) “o-Creating Social Value

E Case: Innovative Models for Integrated Learning

Shanghai Ailu promotes knowledge comprehension through innovative formats, and has devel-
oped a blended learning environment combining online self-paced learning, live interactive Q&A
sessions, and offline intensive practice. Taking the essential PPT and Excel operational skills
courses as an example, the Company adopted a model of online theoretical learning plus offline
practical assessment to ensure employees achieve full proficiency in relevant skills.

Srand Slegan
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E] Case: Cutting-Edge Integration for Competitive Skills

In September 2025, Shanghai Ailu launched the Safety Experience Training program. As a digitally driven listed
company, the Company has gradually piloted the introduction of VR safety simulation drills and Al-recommended
courses on online learning platforms to enhance training experience and efficiency. Cutting-edge content such as
basic knowledge of the industrial internet and smart factories was also integrated into the courses, keeping the
team’ s knowledge up to date with industry trends.

Career Development and Promotion

In 2025, the Company continued to improve its talent development and career growth system, and established
diversified and full-level promotion channels to provide clear growth paths for employees at different positions
and levels. During the year, a total of 13 employee promotions were completed, covering multiple core business
areas including production, R&D, finance, administration, equipment, logistics and safety management, realizing
full coverage of frontline operation posts, professional and technical posts, and management posts, which effec-
tively boosted employee motivation and sense of career belonging.

In terms of talent echelon development, the Company officially launched the Beisen talent review project in March
2025. High-quality talent assessment and inventory work were completed, and more than 20 high-potential
employees were identified, laying a solid foundation for talent echelon construction. Through follow-up custom-
ized development programs, as well as diagnostic analysis at both team and company levels, the Company further
optimized its talent structure and improved the talent development system, reserving high-quality reserve talent
for the sustainable development of the enterprise.

The comprehensive promotion mechanism, combined with the talent review system, has built a clear career

development blueprint for employees, nurtured versatile and professional talents for the Company, and provided
solid talent support for the high-quality development of the enterprise.

Career Development - Dual Pathways

Competency Requirements Management Track Professional/Technical Track Competency Requirements

®

Management (iompetency
Level 4 : ; .
Professional & Technical Competency Middle Manager O——Q) Expert il -ll-;c\::l"lgal R

Level 3 or Above

® ®

Management Competency i i )
Level 3 First-Line (O———0] Key Technical Professional & Technical Competency
Professional & Technical Competency Manager Backbone Level 4
Level 3 or Above LO O_J
< I >

Core Staff

®

Frontline Staff

L. >

Competency-Based Career Development Pathways

Shanghai Ailu Career Development Pathways

Professional & Technical Competency
Level 6
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2025 Performance Highlights
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6.4 Strengthening Occupational Health and Safety

As a listed manufacturing enterprise, the Company deeply recognizes that protecting the life and health of employees is fundamental to
fulfilling social responsibilities and achieving sustainable development. The Company places occupational health and safety in a critical
strategic position, strictly abides by the Work Safety Law of the People's Republic of China, the Law of the People's Republic of China on
Prevention and Control of Occupational Diseases and other local laws and regulations where it operates, builds a safe and reliable working
environment, and continuously optimizes and improves the standard system for employee health and safety protection.

6.4.1 Governance Mechanism

To ensure the efficient and orderly implementation of safety and occupational health management, the Company has established a
three-level safety governance structure and set up an EHS Management Committee. It has also formulated relevant management systems
including the Management System for Work Safety Responsibility System, Work Safety Responsibility System and Management Regulations
on Establishment of Safety Management Institutions and Deployment of Safety Management Personnel. The Company strictly implements

the work safety responsibility system, clearly defines the responsibilities of all levels, and forms a sound working pattern featuring clear
division of duties and coordinated collaboration.

General Manager

Deputy
General Manager

°

Environment & Safety
(EHS) Department

0 ¢ 2

Innovation-Driven High Quality Packaging

Co-Creating Social Value
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EHS Department / Safety Responsible All Functional Departments and
Persons of Subsidiaries Employees of Subsidiary (Aina)
(Aichuang, IKKO, REVOPAC, Aina) (Business Supervision & Guidance)

All Functional Departments and
Employees of Headquarters (Ailu Main Body)

Shanghai Ailu EHS Management Structure

~
|
i
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6.4.2 Methods and Strategies ;

The Company upholds the safety philosophy of "Zero Harm, Zero Pollution, Zero Disaster" and adopts a "Zero Tolerance" attitude toward all safety-related
violations, making every effort to strengthen the safety production defense line.

AN
AMTIVO

Certificate of Registration
i

The Company has established a safety management system that fully covers key areas including safety risk and hazard management, emergency fire and
accident management, and employee occupational health and safety management. To ensure the efficient operation of the system, the Company conducts
annual audits of its implementation. Through in-depth and detailed reviews, the Company accurately identifies problems and deficiencies in system opera-
tion, conducts in-depth research to put forward practical improvement suggestions, and extensively collects reasonable proposals from employees. On this
basis, the Company continuously optimizes and improves the safety management system, enhancing its effectiveness and adaptability, and providing a solid

guarantee for the Company's safe production and employees' occupational health. During the reporting period, Shanghai Ailu obtained the ISO 45001 Occu-
pational Health and Safety Management System Certificate.

To strengthen safety construction, the Company increased its investment in human resources and capital for work safety during the reporting period.
Expenses related to work safety in 2025 amounted to RMB 2.6117 million, which were used to steadily improve and maintain safe production conditions.

Emphasis on Safety Education

Safety production hinges on people. While adhering to various safety management measures
and engineering (technological) means, the Company attaches great importance to employee
development, giving full play to the key effectiveness of daily safety education and training to
comprehensively raise employees’ safety awareness.

Case: Focus on “Safety Pre-Task Briefings”

Shanghai Ailu regards “Safety Pre-Task Briefings” as one of the important initiatives to compre-
hensively improve employees’ safety awareness. In combination with the actual conditions of
different positions, the Company accurately delivers safety concepts and operational specifica-
tions through concise and targeted safety knowledge explanations and real case sharing, inject-
ing safety "preventive shots" into employees. The briefing content includes interpretation of
safety systems, confirmation of operational steps, and fire safety re-education, ensuring that
safety awareness takes root in employees’ minds and helps the enterprise build a stable and
safe production environment.

During the reporting period, Shanghai Ailu carried out a total of 70 batches of “Safety Pre-Task
Briefings”, covering a total of 1,667 employee.
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Occupational Health Management

The Company strictly complies with the Law of the People's Republic of China on Prevention and Control of Occupational Diseases and other applicable laws and regulations in the regions where it operates. It continu-
ously strengthens the management of occupational disease prevention and control, improves relevant capabilities, and effectively protects the health and safety of employees in the course of work. The Company has
formulated management systems including the Occupational Health Management System and Management Regulations on Personal Protective Equipment, which clearly define responsibilities for occupational
disease prevention, warning and notification of occupational disease hazards, declaration of occupational disease hazard items, maintenance and management of occupational protection facilities, and publicity, edu-
cation and training on occupational disease prevention. It steadily promotes key work such as identification and assessment of occupational disease hazards and occupational health examinations, so as to effectively
prevent and control occupational disease hazards and safeguard the basic health rights and interests of workers.

Employee Reporting of Occupational Health Issues

On-Site Occupational
Health Hazards

Occupational Disease Issues

Environment & Safety Human Resources
(EHS) Department Department & EHS Department

On-Site Inspection Verification of Physical

Examination Results with Hospitals

[ I ]
' ™y ' ™ ' ™ o ™
Propose Corrective Actions General Abnormalities Occupation-Related Occupational Suspected Confirmed
& Confirm Closure in Physical Examination Health Impairment Contraindication Occupational Disease Occupational Disease
N, , N > o » b, >,
) | [ | ) | - | - | ) |
L _— . . : ' Transfer from Post
; Follow-Up Re-Examination per Optimized Protection Transfer from Post Organize Diagnosis - - Hogs
Notify Employee Medical Advice & File Tracking & Regular Re-Examination & New Post Placement & Interim Support OccuPatg"O.JG?)IrE'lsrﬁﬂfi (Igg{l;llflcatlon
N A . w, N . o )
I I I I I
' N ' N ' ™
Notify Employee Notify Employee Notify Employee Notify Employee Notify Employee
S J o P, - o

Process for Employees to Report Occupational Health Issues

Case: Reducing Repetitive Labor

The Company pays close attention to potential health and safety injuries caused by heavy and repetitive physical labor. It has installed automatic packaging machines in Workshop 10 to free employees from repetitive
and strenuous manual packaging work. This initiative reduces repetitive labor and work intensity, lowers potential risks of musculoskeletal injuries, and directly improves the safety and health level of the workplace.
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In November 2025, Shanghai Ailu was invited to the 2025 Ready-Mixed Mortar Industry Conference. By
introducing Al technologies to achieve intelligent upgrading in R&D, production, testing, operation
and services, Shanghai Ailu has driven profound changes in organizational structure and corporate

culture, fostering “new-quality productivity in the mortar sector” .
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Shanghai Ailu Was Invited to Attend the 2025 Ready-Mixed Morta

143

Green and Ecological Packaging

Qutlook Appendix |

Innovation-Driven High Quality Packaging Building a Talent Team

In addition, during the reporting period, Shanghai Ailu and its subsidiaries presented their products
at a series of domestic and international exhibitions and industry exchange events, including the 28th
China International Food Additives and Ingredients Exhibition (FIC2025), the 18th International Solar
Photovoltaic and Smart Energy Conference & Exhibition (SNEC 2025), the 16th China Packaging Inno-
vation and Sustainability Forum (CPiS2025), the 12th China Packaging, Logistics and Transportation
Forum (CPLF2025), the 2025 Indonesia International Packaging Exhibition, the 2025 Gulfood Manufac-
turing & Ingredients Exhibition (Dubai), and Fi Europe 2025. These participations have comprehen-

sively strengthened collaboration with industry partners.

From March 17 to 19, 2025, Shanghai Ailu Shc
for Food Additives and |
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|§| Case: Intelligent Blueprint, New Chapter of Standardization

In 2025, as one of the main drafting units of the national standard Packaging Bags - Test Conditions -
Part 1: Paper Sacks, Shanghai Ailu deeply participated in the formulation of the standard. Backed by
years of technological accumulation and practical experience in the packaging sector, the expert
team of Shanghai Ailu actively contributed insights, integrating industry needs and cutting-edge tech-
nologies to provide professional input on key content, enhancing the scientific and practical nature of
the standard and promoting the standardized development of the packaging industry. The standard
was officially implemented on November 1, 2025.

IEI Case: Ingenious Collaboration, Shared Mission

While pursuing endogenous innovation, Shanghai Ailu has continuously expanded the boundaries of
external synergy. Through strategic cooperation, it joins hands with like-minded partners to inject
strong new momentum into its development.

On January 8, 2025, Shanghai Ailu signed a sustainable strategic cooperation agreement with Sika
Dekton (Guangzhou) Building Materials Co., Ltd. (Sika Dekton) at Shanghai Ailu’ s Aichuang Packaging
Intelligent Factory (a convertible bond fundraising project). Moving forward, the two parties will
launch in-depth cooperation featuring innovative synergy, resource integration and complementary
advantages, jointly developing low-carbon and eco-friendly packaging products and improving the
efficiency and sustainability of supply chain resources.

£ | O

AILU GROUP

SIGNING CEREMONY

T-‘ﬁ,%ﬂiﬁﬁfﬁﬁ‘ﬂ’ﬁ““’]ﬁ‘{‘t

_. qlgnlng Ceremony of Strateglc P(\s 1ership for Sustainable Growth

&
Celgélelo & Je g6 ® o - 1
A | ¢ ¢ & ¢ o

Co-Creating Social Val}

146



147

™
Qutlock Appendix |
B 4

2025 Environmental, Social and Governance (ESG) Report Foreword About Shanghai Ailu Strengthening the Foundation of Governance Green and Ecological Packaging Innovation-Driven High Quality Packaging Building a Talent Team

7.2 Building a Responsible Supply Chain

The Company continuously advances the lean management of its supply chain, adhering to the fundamental principles of “full life cycle management’, “collaborative development” and “lawful compliance”. It
exercises strict control over key processes including supplier qualification, approved supplier management and supplier elimination, ensuring the standardized and orderly operation of the management mechanism.
Through prioritizing the procurement of green raw materials, establishing quantitative evaluation models and classification mechanisms, and empowering suppliers, the Company has cultivated long-term and stable
partnerships with high-quality collaborators, gradually realizing the green transformation of the entire value chain from raw material procurement to end-product delivery.

Supplier Management Systems and Processes

In terms of system development, the Company has formulated policies and procedures including the Supplier Evaluation and Control Procedure, Sustainable Procurement Management System and Supplier Quality
Assessment Operating Measures. Focusing on key sustainability dimensions such as quality, safety, environmental protection, labor rights and human resources, the Company continuously improves the efficiency and
risk resilience of supply chain management through the implementation of standardized processes.

In terms of process control, clear requirements are established for all stages of daily supplier management, including screening, qualification, evaluation and audit, ensuring that every link of the supply chain aligns
with the concept of sustainable development.

Supplier Management Process

-The Company categorizes raw materials into three grades based on factors including raw material risk level, material nature and significance to finished product quality, to support
targeted supplier risk assessment and qualification management: Class I: Base paper, polyethylene and other major raw materials or materials in direct contact with food; Class II:
Auxiliary materials such as adhesives, inks and pallets; Class lll: Other materials.

Supplier Classification
Management

The procurement department and related teams identify suitable suppliers according to actual operational needs. The procurement department conducts a preliminary review of
supplier development potential and collects supporting documents including but not limited to the Supplier Basic Information Survey Form, business licenses, production permits
and technical documentation.

*The procurement department submits samples from new suppliers to the quality, technical and production departments for inspection, trial application and confirmation.

Supplier Sourcing

- New suppliers are required to complete self-assessment and on-site evaluation. First, suppliers conduct self-scoring based on the Supplier On-site Audit Scorecard. For Class | and
New Supplier Class Il qualified suppliers, the quality department leads on-site audits of preliminarily qualified suppliers based on material categories and self-assessment results, and issues a Sup-
Self-Assessment and plier Audit Report. On-site audits are not applicable to Class Il suppliers.
On-Site Audit The procurement department follows up with suppliers to rectify non-conformities and submit improvement reports.
- For suppliers failing the on-site audit, the procurement department organizes cross-departmental evaluation to determine whether a re-audit opportunity is granted. Suppliers
failing the second audit are classified as unqualified suppliers.

*The Company has developed and continuously revised agreements including the Supplier Code of Conduct and Environmental, Safety and Occupational Health Notification to
Relevant Parties, covering child labor prohibition, forced labor prohibition, anti-harassment and anti-discrimination, freedom of association, health and safety, remuneration and
benefits, and environmental protection. Suppliers are required to sign such agreements prior to cooperation with Shanghai Ailu to ensure full awareness of the Company’ s sustain-
ability management requirements.

Agreement Signing

- Regular Audits: For different types of approved suppliers, the quality department formulates an annual supplier audit plan based on material categories and regular assessment
Approved results. Audit methods include on-site audits, remote audits and document reviews (self-assessment forms, qualification certificates, etc.).

- Unannounced Audits: In addition, the Company conducts targeted, unscheduled unannounced audits of suppliers as needed.

* For non-compliant suppliers, the Company implements measures including suspension of procurement with a deadline for rectification, reduction of procurement volume and,
ultimately, termination of the partnership.

Supplier Audit
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Standing at the critical juncture of the conclusion of the 14th Five-Year Plan and the launch of the 15th Five-Year Plan, listed companies shoulder an important mission as the "main engine"
of high-quality economic development. Centering on the vision of "green development, digital transformation and shared prosperity of the industrial chain", Shanghai Ailu integrates the
UN Sustainable Development Goals (SDGs) into its strategy and operations. The Company focuses on intelligent manufacturing and the cultivation of international talents, accelerates the
R&D of new eco-friendly materials, innovation in green packaging and low-carbon production, enhances its competitiveness and resilience, and exerts a positive influence on industrial

transformation.

Aiming high and striving for excellence, Shanghai Ailu has released its ESG report for the fifth consecutive year in response to the expectations of stakeholders. In the future, the Company
will adopt more ambitious and comprehensive sustainable development actions, continuously deepen the integrated innovation of intelligent manufacturing and low-carbon technologies,
and build a responsible ecosystem together with the stakeholders. It will contribute to the optimization of economic structure and the high-quality development of the capital market, and

create broader social value and industrial influence.
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9.1 Annual Performance

Total assets 100 Million RMB 2760 29.35 28.21
Operating income 100 Million RMB 10.67 11.91 11.74
Total profit 100 Million RMB 0.80 0.44 -1.34
Net income attributable to shareholders 100 Million RMB 0.75 0.53 =123
Return on net assets % 6.67 4.47 -8.47
Gearing ratio % 56.29 4770 0
Total tax payment ten thousand RMB 4,713.25 3,275.64 4,085.93
Female members of the board of directors Persons a 4 4
Total duration of anti-corruption training Hours 356 598 228
Number of employees covered by anti-corruption training Person-times 178 298 S
Proportion of employees covered by anti-corruption training % 100 100 100
Among them, proportion of anti-corruption training for senior management % 100 100 100
Proportion of anti-corruption training for management % 100 100 100
Reported incidents Cases 0 0 0
Major corruption lawsuits occurred during the Reporting Period Cases 0 0 0
Legal lawsuits regarding unfair competition behaviors, Cases 0 0 0

antitrust and anti-monopoly practices occurred during
the Reporting Period

-

*The financial data in the Report refers to the annual report of Shanghai Ailu Package CO., Ltd.
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Greenhouse gas emissions®

Among them, emissions in Scope 1 and 2°

Emissions in Scope 3

Greenhouse gas removal amount

Greenhouse gas emissions per 10,000 RMB of revenue

Total amount of hazardous waste disposed of

Amount of hazardous waste disposed of per 10,000 RMB of revenue
Total amount of non-hazardous waste disposed of

Amount of recyclable non-hazardous waste

Amount of non-hazardous waste disposed of per 10,000 RMB of revenue
Recovery rate of non-hazardous waste’

Nitrogen oxides (NOx) emissions

Sulfur oxides (SOx) emissions

Volatile organic compounds (VOCs) emissions

Total reduced sulfur (TRS) emissions

Suspended particulate matter emissions

Total energy consumption?®

Gasoline consumption

Diesel consumption

Natural gas consumption

Liquefied petroleum gas consumption

Purchased electricity consumption

Comprehensive energy consumption per 10,000 RMB of revenue
Photovoltaic power generation

Proportion of photovoltaic power generation
in total electricity consumption

Strengthening the Foundatio

n of Governance Green and Ecological Packaging

Unit
tCOze
tCOze
tCOze
tCO2e
tCOze per 10,000 RMB
Tons
Tons per 10,000 RMB
Tons
Tons
Tons per 10,000 RMB
%
Tons
Tons
Tons
Tons

Tons

10,000 tons of standard coal

Tons
Tons
Tons
Tons

10,000 kWh

Tons of standard coal per 10,000 RMB

10,000 kWh
%

nnovation-Driven High Quality Packaging

2023

255,461.73
14,509.97
240,951.76

0
1.01
107

1.00x10°3

5,360.5
4,585.8
5.03x1072
85.55
3.10
1.35x10°
5.93
0.03
0.02
0.40
32.68
53.46
264.15
14.4
2,537.17
0.080
311.65
12.26

Building a Talent Team

2024
245,241.73
17,392.84
221,854.89
0
2.06
144.11
1.21x10°3
6,560.50
5,656.18
5.51x10 >
86.22
0.22
1.50x107
L
0.02
0.02
0.43
22,95
64.07
387.50
10.5
3,045.24
0.079
31Tl
10.97

Co-Creating Social Value
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2025
215,150.45
21,538.24
193,612.21
0
1.83
225,13
1.92%10 =
1,413.03
5,471.24
6.31%107?
73.81
0.22
1.3x103
2.87
0.02
0.02
0.52
24.37
58.88
264.91
10.72
3.901.87
0.102
883.93
18.47

The total GHG emissions in 2023 only counte
The increase in ab
production
In 2025, the Company put the A 1e valume of daily was
*The Company’ s energy con: ¢ : ility, historical data f retrospectively adjusted an a consistent basis. The increase in consumption during the reporting period was
mainly attributable to higher electricity consumption resulting from the commissioning of the Aichuang Packaging production base and the ramping up of production capacity at Aina New Energy.

2025, the overall decrease in carbon emissions was mainly driven by va
icity consumption, driven by the official commissioning of the

rious measures adopted by the Company to reduce total carbon emissions.
w production capacity at the Aichuang Packaging Production Base on May 18, 2025, and the

rated.

en
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10 The 2024 total raw material consumption data has been revised to include plastic raw material figures.

Green and Ecological Packaging

nnovation-Driven High Quality Packaging

Total water consumption Tons 123,300
Water consumption per 10,000 RMB of revenue Tons per 10,000 RMB 1.16
Total wastewater discharge?® Tons 20,411
Total consumption of raw materials® Tons 59,419.85
Proportion of environmentally friendly raw materials purchased % Ta.5T
Total consumption of packaging materials Tons 4,338.94
Consumption of packaging materials per 10,000 RMB of revenue Tons per 10,000 RMB 4.07x107
Total investment in environmental protection 10,000 RMB 421.7
Environmental emergency drills Times 2
Percentage of operating facilities covered by ISO 14001 % /
Environmental Management System certification
Annual R&D investment 10,000 RMB 3,958.58
Proportion of annual R&D investment in operating revenue % 3.1
R&D personnel Persons 109
Annual process improvement and new product trial production projects ltems 27
Annual newly applied patents ltems 5
Annual newly authorized patents ltems 0
Total patents ltems 16
Cumulative participation in standards development ltems 6
Annual participation in standards development ltems 3
Annual second-party audits Times 44
Annual third-party audits Times 16

' During the reporting period, the total volume of wastewater discharge increased, primarily due to the commissioning of the Aichuang Packaging Production Base.

Building a Talent Team

2024
122,010
1.02
21,261
82,258.36
67.05
5,244.14
4.40x107
1,462.22
4

/

2024
4,3217.06
353
114
22
15
i/
121

44
20

Co-Creating Social Value
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2025
206,162
176
53.553
68.287.82
78.16
5,852.50
4.99x107
1131 53
3
100

2025
4,578.79
3.90
109
34
23
14
120

54
20
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Customer complaint response rate %
Customer satisfaction rate %
Customer information leakage incidents Cases
Total suppliers /
Among them, in East China region /

In North China region /

In Northeast China region /

In Southeast China region /

In Northwest China region /

In Southwest China region /

In Central China region /

In South China region /
Abroad /
Proportion of female employees in management %
Proportion of employees from ethnic minorities or other ethnic groups employed %
Human rights-related violations involving child labor, forced labor and/or Cases
human trafficking, discrimination, harassment, and violations of freedom

of association

Proportion of disabled employees employed %
Labor contract signing rate %
Social insurance coverage rate %
Newly recruited employees Persons
Employee opinion handling rate %
Employee satisfaction rate %
Total employees Persons
Among them, male employees Persons
Female employees Persons

nnovation-Driven High Quality Packaging

2023
100
96.05

348
297

26

-~ — w0 W

33.33
1.97

1.4
100
100
151
100
90
712
503
209

Building a Talent Team

2024
100
93.58

655
550

32.60
1.49

1.07
100
100
322
100
92
1,055
743
312

Co-Creating Social Value
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2025
100
95,33

765
637
46

20

11
38

34.92
2.54

1.16
100
100
152
100
99
946
676
270
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Employees with a postgraduate degree or above
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Employees with a bachelor's degree

Employees with a junior college degree

Employees with a high school education or below
Employee turnover rate

Among them, male employee turnover rate

Female employee turnover rate

Proportion of employees participating in trade unions
Proportion of employees covered by formal collective agreements
Duration of occupational safety and health training
Participants in occupational safety and health training
Coverage rate of occupational safety and health training
Annual newly added occupational disease patients
Annual work-related fatalities

Annual proportion of work-related fatalities

Working days lost due to work-related injuries

Annual investment in work safety

Work safety incidents

Safety emergency drills

Duration of employee training

Among them, average training duration for male employees
Average training duration for female employees
Participants in employee training

Employee training coverage rate

Among them, male employee training coverage rate
Female employee training coverage rate

Total investment in public welfaret

" The total employee training hours decreased

Green and Ecological Packaging

Unit
Persons
Persons
Persons
Persons

%

0/0

%

O/O

%
Hours

Person-times
O/O
Persons
Persons

%

Days
10,000 RMB
Cases
Times
Hours
Hours
Hours
Person-times

O/O

%

0/0
RMB

nnovation-Driven High Quality Packaging

2023
15
92

150
455
2.03
1.53
0.5

2,465
1,632
100

262
214.91

18
6,458.5
9
9
2,491
97.80
97.26
93.51
30,830

Building a Talent Team

2024
25
157
247
626
2.08
1.80
0.28

1,122
469
100

670
112.84
13
21
12,182.6
15
16
4,318
99.70
99.80
100
253,425

Co-Creating Social Value

Qutlook

2025
30
129
213
574
338.12
33:83
33.33
100
100
1,555
807
100

307
261.17
5
14
6,973.411
6.2
10.7
4,300
100
100
100
88,372

during the year compared with the previous year. This was primarily due to the Company's continuous efforts in advancing digital and intelligent upgrading. To optimize human resource

allocation and improve organizational efficiency, the Company implemented personnel structure optimization, cost reduction and efficiency enhancement initiatives. As a corresponding adjustment to its employee scale, the overall

training hours were subject to change.
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9.2 Report Index

Statement of use

Shanghai Ailu Package Co., Ltd.
has reported the information
cited in this GRI content index for
the period from January 1, 2025
to December 31, 2025 with refer-
ence to the GRI Standards.

GRI 1 used
GRI 1: Foundation 2021

General Disclosures

2-1
22
23
2-4
25
46
21
2-8
2

2-10
11
212
218
2-14
2-15
2-16
217
2-18
222
235
2-26
AT

2-28
229
2-30

DISCLOSURE

Organizational details
Entities included in the organization’ s sustainability reporting
Reporting period, frequency and contact point
Restatements of information
External assurance
Activities, value chain and other business relationships
Employees
Workers who are not employees

Governance structure and composition

Nomination and selection of the highest governance body

Chair of the highest governance body

Role of the highest governance body in overseeing the management of impacts

Delegation of responsibility for managing impacts
Role of the highest governance body in sustainability reporting
Conflicts of interest
Communication of critical concerns
Collective knowledge of the highest governance body
Evaluation of the performance of the highest governance body
Statement on sustainable development strategy
Processes to remediate negative impacts
Mechanisms for seeking advice and raising concerns

Compliance with laws and regulations

Membership associations
Approach to stakeholder engagement

Collective bargaining agreements

LOCATION

About Shanghai Ailu
About this Report
About this Report
Annual Performance
Assurance Statement
About Shanghai Ailu
Building a Talent Team
Building a Talent Team
About Shanghai Ailu
Improving Corporate Governance
Refer to Annual Report
Improving Corporate Governance
Improving Corporate Governance
Sustainability Management
Sustainability Management
Refer to Annual Report
Sustainability Management
Sustainability Management
Sustainability Management
Sustainability Management
Upholding Compliance in Employment
Upholding Business Ethics
Not applicable. The Company strictly complies with
the laws and regulationsof the locations where it operates,
and there have been no illegal incidents.
About Shanghai Ailu
Sustainability Management

Upholding Compliance in Employment
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T8 GRI STANDARD

Material Topics
3-1
3-2
33

201-1
201-2
205-1
205-2
205-3
206-1
301-1
301-2
301-3
302-1
302-2
302-3
302-4
302-5
303-4
303-5
304-2
305-1
305-2
305-3
305-4
305-5
305-7

DISCLOSURE

Process to determine material topics
List of material topics
Management of material topics
Direct economic value generated and distributed
Financial implications and other risks and opportunities due to climate change
Operations assessed for risks related to corruption
Communication and training about anti-corruption policies and procedures
Confirmed incidents of corruption and actions taken
Legal actions for anti-competitive behavior, anti-trust, and monopoly practices
Materials used by weight or volume
Recycled input materials used
Reclaimed products and their packaging materials
Energy consumption within the organization
Energy consumption outside of the organization
Energy intensity
Reduction of energy consumption
Reductions in energy requirements of products and services
Water discharge
Water consumption
Significant impacts of activities, products, and services on biodiversity
Direct (Scope 1) GHG emissions
Energy indirect (Scope 2) GHG emissions
Other indirect (Scope 3) GHG emissions
GHG emissions intensity
Reduction of GHG emissions

Nitrogen oxides (NOx), sulfur oxides (SOx), and other significant air emissions

LOCATION

Sustainability Management
Sustainability Management
Sustainability Management
Refer to Annual Report
Addressing Climate Change
Upholding Business Ethics
Upholding Business Ethics
Upholding Business Ethics
Upholding Business Ethics
Improving Resource Efficiency
Improving Resource Efficiency
Improving Resource Efficiency
Adopting Clean Energy
Adopting Clean Energy
Adopting Clean Energy
Adopting Clean Energy
Adopting Clean Energy
Improving Resource Efficiency
Improving Resource Efficiency
Protecting the Ecological Environment
Addressing Climate Change
Addressing Climate Change
Addressing Climate Change
Addressing Climate Change
Addressing Climate Change

Controlling Pollutants and Waste

o)

168



169

2025 Environmental, Social and Governance (ESG) Report

GRI STANDARD

306-1
306-2
306-3
306-4
306-5
308-1
308-2
401-1
401-2

403-1
403-2
403-3

403-4

403-5
403-6

403-7

403-8
403-9
403-10
404-1
404-2
404-3
405-1
406-1

407-1

408-1
409-1

Foreword

About Shanghai Ailu Strengthening the Foundation of Governance Green and Ecological Packaging nnovation-Driven High Quality Packaging Building a

DISCLOSURE
Waste generation and significant waste-related impacts
Management of significant waste-related impacts
Waste generated
Waste diverted from disposal
Waste directed to disposal
New suppliers that were screened using environmental criteria
Negative environmental impacts in the supply chain and actions taken
New employee hires and employee turnover

Benefits provided to full-time employees that are not provided
to temporary or part-time employees

Occupational health and safety management system
Hazard identification, risk assessment, and incident investigation
Occupational health services

Worker participation, consultation, and communication
on occupational health and safety

Worker training on occupational health and safety
Promotion of worker health

Prevention and mitigation of occupational health and safety impacts
directly linked by business relationships

Workers covered by an occupational health and safety management system
Work-related injuries
Work-related ill health
Average hours of training per year per employee
Programs for upgrading employee skills and transition assistance programs
Percentage of employees receiving regular performance and career development reviews
Diversity of governance bodies and employees
Incidents of discrimination and corrective actions taken

Operations and suppliers in which the right to freedom of association
and collective bargaining may be at risk

Operations and suppliers at significant risk for incidents of child labor

Operations and suppliers at significant risk for incidents of forced or compulsory labor

Talent Team Co-Creating Social Value Cutlook . Apper@

LOCATION

Controlling Pollutants and Waste

Controlling Pollutants and Waste

Controlling Pollutants and Waste

Controlling Pollutants and Waste

Controlling Pollutants and Waste
Building a Responsible Supply Chain
Building a Responsible Supply Chain

Optimizing Remuneration and Benefits

Optimizing Remuneration and Benefits

Strengthening Occupational Health and Safety
Strengthening Occupational Health and Safety
Strengthening Occupational Health and Safety

Strengthening Occupational Health and Safety

Strengthening Occupational Health and Safety
Strengthening Occupational Health and Safety

Strengthening Occupational Health and Safety

Strengthening Occupational Health and Safety

Strengthening Occupational Health and Safety

Strengthening Occupational Health and Safety

Improving Talent Development
Optimizing Remuneration and Benefits
Optimizing Remuneration and Benefits
Upholding Compliance in Employment
Upholding Compliance in Employment
Building a Responsible Supply Chain

Building a Responsible Supply Chain
Building a Responsible Supply Chain
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GRI STANDARD DISCLOSURE LOCATION
414-1 New suppliers that were screened using social criteria Building a Responsible Supply Chain
414-2 Negative social impacts in the supply chain and actions taken Building a Responsible Supply Chain
416-1 Assessment of the health and safety impacts of product and service categories Consolidating Quality Management
416-2 Incidents of non-compliance concerning the health and safety impacts of products and services Consolidating Quality Management
417-1 Requirements for product and service information and labeling Consolidating Quality Management
417-2 Incidents of non-compliance concerning product and service information and labeling Consolidating Quality Management
417-3 Incidents of non-compliance concerning marketing communications Enhancing Customer Service
418-1 Substantiated complaints concerning breaches of customer privacy and losses of customer data Enhancing Customer Service
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Environmental

Sustainable Development Governance

About Shanghai Ailu

Strengthening the Foundation of Governance

Green and Ecological Packaging

Innovation-Driven High Quality Packaging

Building a Talent Team Co-Creating Social Value Outlook

Topics

1.Climate Change Response
2.Pollutant Emissions
3.Waste Management
4 Ecosystem and Biodiversity Conservation
5.Environmental Compliance Management

6.Energy Use

TWater Resource Utilization

8.Circular Economy

9.Rural Revitalization

10.Social Contribution

11.Innovation-Driven Development
12.Tech Ethics
13.Supply Chain Security
14.Equal Treatment of Small and Medium-Sized Enterprises
15.Safety and Quality of Products and Services
16.Data Security and Customer Privacy Protection

17.Employees

18.Due Diligence
19.Stakeholder Engagement
20.Anti-Commercial Bribery and Anti-Corruption

21.Anti-Unfair Competition

Chapter

Addressing Climate Change
Controlling Pollutants and Waste
Controlling Pollutants and Waste

Protecting the Ecological Environment
Integrated Environmental Management
Addressing Climate Change
Adopting Clean Energy
Improving Resource Efficiency

Improving Resource Efficiency

Practicing Social Public Welfare
Deepening Win-Win Cooperation
Practicing Social Public Welfare
Advancing R&D and Innovation
Not Applicable
Building a Responsible Supply Chain
Not Applicable
Consolidating Quality Management
Enhancing Customer Service

Building a Talent Team

Strengthening Compliance and Risk Control
Sustainability Management
Upholding Business Ethics
Upholding Business Ethics
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9.3 Assurance Statement

ASSURANCE STATEMENT

LIMITATIONS AND MITIGATION
Data drawn directly from independently audited financial accounts and intensity data calculated based on financial
data has not been checked back to source as part of this assurance process.

REPORT ON SUSTAINABILITY ACTIVITIES IN THE SHANGHAI AILU The greenhouse gas emission related data In the ESG Report for 2025 has been directly adopted from the

PACKAGE CO., LTD.” ENVIRONMENTAL, SOCIAL AND GOVERNANCE (ESG) ; independent third party verification data and has not been double verified in this audit.

REPORT FOR 2025 = =
g STATEMENT OF INDEPENDENCE AND COMPETENCE <

NATURE OF THE ASSURANCE/VERIFICATION

SGS-CSTC Standards Technical Services Co., Ltd. (hereinafter referred to as SGS-CSTC) was commissioned
by Shanghai Ailu Package Co., Ltd. (hefeinanerrefanedmasShwhaiNh)toeondudeemm
assurance of the ESG Report for 2025 (Chinese Version) for the period of January 1, 2025 to Deoember31
2025.

INTENDED USERS OF THIS ASSURANCE STATEMENT
This Assurance Statement is provided with the intention of informing all Shanghai Ailu's Stakeholders.

RESPO’ISIBILITIES

of directors and the management of Shanghai Ailu. SGS-CSTChasnotbaenimotvedhmaprepamhonofany:_;.”

of the material included in the ESG Report for 2025.

assurance based upon sufficient and appropriate objective evidence.

SGS-CSTC hereby states that it shall not be held responsible or liable for any direct, indirect, incidental, o'-r'. '
consequential damages or losses arising from or in connection with the use of information provided in this report.

ASSURANCE STANDARDS, TYPE AND LEVEL OF ASSURANCE
The SGS Group ESG & Sustainability Report Assurance (SRA) protocols used to conduct assurance are based
upon internationally recognised assurance standards including the ISAE 3000. e

The assurance of this report has been conducted according to the following Assuaﬂee Standards:
Assurance Standard Level of Assurance
ISAE 3000 Limited

SCOPE OF ASSURANCE

The scope of the assurance included evaluation of quality, accuracy and reliability of the specified performance
information in the ESG Report for 2025 and evaluation of adherence to the following reporting criteria:
Reporting Criteria

GRI Standards 2021 (With Reference to)

ASSURANCE METHODOLOGY

The assurance comprised a combination of pre-assurance research, interviews with relevant employees on-site
at No. 3588, Caolang Road, Jinshan District, Shanghai City, P. R. China, including documentation and record
review and validation where relevant. This assurance engagement was restricted to the group level of Shanghai
Ailu and did not include traceability of all original data from subordinate institutions

The procedures performed in a limited assurance engagement vary in nature and timing from, and are less in
extent than for, a reasonable assurance engagement. Consequently, the level of assurance obtained in a limited
assurance engagement is lower than the assurance that would have been obtained had a reasonable assurance
engagement been performed.

The SGS Group of companies is the world leader in inspection, testing and certification, operating in mulliple
countries and providing services. As an affiliate of SGS Group, SGS-CSTC affirm our independence from
Shanghai Ailu, being free from bias and conflicts of interest with the organisation, its subsidiaries and
stakeholders.

The assurance team was assembled based on their knowledge, experience and qualifications for this assignment.
FINDINGS AND CONCLUSIONS

ASSURANCE/VERIFICATION OPINION £
On the basis of the methodology described and the assurance engagement performed, mhaca.radaor

Shanghai Ailu’s ESG Report for 2025.
ADHERENCE TO GRI STANDARDS 2021

The assurance team concludes that the Shanghai Ailu's ESG Report for 2025 has beenpraparedwmrafaraneé -
to the requirements of GRI Standards 2021.

For and on behalf of SGS-CSTC

David Xin _
Sr. Director - Business Assurance 5
16/F Century Yuhui Mansion, No. 73, Fucheng Road, Haidian District, Beijing, P.R. China

CN26/00002895
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9.4 Reader Feedback

Dear readers,
1.Which of the following stakeholders do you belong to?

Thank you for reading the 2025 Environmental, Social and Governance (ESG) Report of [J Government/Regulatory Agency [] Shareholders [J Employees [] Customers
Shanghai Ailu Package Co., Ltd. To continuously improve our ESG management and [ Partner/Supplier [J Public Community [ Media/NGOs L] Others

reporting preparation, please share your comments and suggestions by filling in the

feedback form and sending them back to us by post or email. We sincerely appreciate

your valuable suggestions!
2.What is your opinion about the Report as a whole?

[ Very good [J Good [ Normal [] Poor [ Very Poor

Shanghai Ailu Package Co., Ltd.

April 2026 3.How do you think of the accuracy and completeness of the information, indi-

cator and data disclosed in the Report?
[J Very good [J] Good [J Normal [] Poor [] Very Poor

4.How do you think the Report reflects the Company’ s ESG philosophy, prac-
tices and performance?
[ Very good [] Good L1 Normal [J Poor [ Very Poor

5.Your comments on the content structure of the Report are:
[ Very good [] Good L1 Normal [J Poor [ Very Poor

6.Your comments on the layout design of the Report are:
[ Very good [] Good L1 Normal [J Poor [ Very Poor

|
Il
P — I T7.What other need-to-know information do you think has not been reflected in

this report?

8.Do you have any suggestions for our future environmental, social and gover-
nance work?




